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112
Amendment/Modification No. 3. Effective Date: 4. Requisition/Purchase Req. No. [[5. Project No. (If Applicable)
PO 0006 May 01, 2015 84
6. Issued By: 7. Administered By: (If Other)
Ceneral Service Administration ng/ \Ij\ég/TQ\P/%-ITREE ST
FAS, G eater Southwest Acquisition Center (7FC) ATLANTA, GA 30308
819 Taylor Street, Rm 6A06
Fort Worth, TX 76102
8. Name and Address of Contractor (No. Street, County, State and Zip Code) 9A Amendment of Soliciation No:
COGAR GROUP, LTD., THE
6059B ARLI NGTON BLVD. 9B. Dated (See Item 11)
FALLS CHURCH, VA 220442721 10A. Modification of Contract/Order No.
X GS- 07F- 0625X
10B. d (See | 1
§air< 6 "B7
ade ”Facilitv Cade
11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
The above numbered solicitation is amended as set forth in item 14. The hour and is extended is not extended.
date specified for receipt of Offers

Offerors must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended, by one of the following methods.

(a) By completing items 8 and 15, and returning copies of the amendment; (b) By acknowledging receipt of this amendment on each copy of the offer submitted; or (c) By separate letter or telegram which includes a
reference to the solicitation and amendment numbers. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND
DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER. If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each
telegram or letter makes reference to the solicitation and this amendment and is received prior to the opening hour and date specified.

12. ACCOUNTING AND APPROPRIATION DATA (If required)

13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14

A. THIS CHANGE ORDER IS ISSUED PURSUANT TO: (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT ORDER NO.
IN ITEM 10A.

B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying office, appropriation data, etc.) SET FORTH IN
ITEM 14. PURSUANT TO THE AUTHORITY OF FAR 43.103(h)

”: THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

X ”D OTHER (Specify type of modification and authority): See Bl ock 13 Not es. . .

E. IMPORTANT: Contractor: is not I:I ,is |I| required to sign this document and return, ____ copies to the issuing office.

4. DESCRIPTION OF MODIFICATION (Organized by UCF section headings,including solicitation/contract subject matter where feasible.)

The above nunbered contract, awarded under Schedule 084 - Total Solutions for Law
Enf orcenment, Security, Facilities Managenent, Fire, Rescue, Special Purpose C othing,
Marine Craft, and Emergency/ Di saster Response is nodified as indicated bel ow.

A. Pursuant to C ause 552.238-81- Modifications, Cause 52.222-32 - Fair Labor Standards

Act, nodification request dated 04/29/2015 from The Cogar G oup, Ltd. and Conpany Letter

dat ed 04/24/2015, this contract is hereby nodified to add services under SIN 246 54 for

t he geographi cal area of South Florida. The followi ng wage determinati ons and Col |l ective
Conti nue next page...

5A. NAME AND TITLE OF SIGNER (Type or Print) 16A. NAME AND TITLE OF CONTRACTING OFFICER (Type or Print)
5B. CONTRACTOR/OFFEROR 15C. DATE SIGNED [L6B. UNITED STATES OF AMERICA 16C. DATE SIGNED
See ||above by See above
: , — : P
NSN 7540-01-152-8070 30-105 STANDARD FORM 30 (REV.10-83)
PREVIOUS EDITION UNUSABLE Prescribed by GSA,

FAR (48 CFR) 53.243



Conti nuation of Description...
Bar gai ni ng Agreenent as added:

Wage Determination No. 2005-2119 Rev. 16 dated 12/22/2014 for the Florida Counties of
Col l'i er, Dade, and Monroe

Wage Determination No. 2005-2111, Rev. 16 dated 12/22/2014 for the Florida Counties of
Broward, d ades, Hendry, Martin, Okeechobee, Pal m Beach, and St Lucie

Col I ective Bargai ni ng Agreenent (CBA) No. 2015-7419, Rev. 0 dated 01/22/2015 effective
11/ 1/ 2014 t hrough 10/ 31/2017 for the County of Dade.

B. This contract is nodified based on the following price list:

This price proposal schedule is hereby accepted as the basis of which discounts and terns
are granted for The Cogar Group, Ltd. for SIN 246-54, and is awarded in addition to
previously awarded price lists.

C. The Mst Favored Custoner (MFC) renui ns [BIGHIIINNEGEGEEEEEEEEEEEEEEE

D. Terns and Condi tions:

Basi ¢ Di scount: (KN
Quant i ty/ Vol ure Di scount : A

Pronpt Paynment Discount: Net 30
FOB: N A Services

Delivery Terns: Per task order
Expedited: N A Services
Warranty: N A Services

Foreign Items: None

M ni num Order: None

E. Price Adjustnment shall be in accordance with C ause 52.222-43, Fair Labor Standards
Act and Service Contract Act - Price Adjustnment (Miultiple Year and Option Contracts).

F. The price/discount relationship between the Governnent and the MFC is as foll ows:

The Cogar Group, Ltd s Mdst Favored Custonmer (MFC) and the Basis of Award (BQOA) for this
contract is [BIGHIIIIENEG@EEEEEEEEEEEEE hc price/discount rel ationship between the
Government and the MFC wi || never be |ess favorable to the Governnment than at the tinme of
award, that is: For the life of the contract, the Governnent [ 'l al ways be
at least [ better than the [SJElof the customer upon which this award is based,
which is [ISHIIENEGEGEEEEEEEEEE ror the life of the contract, the Government s

DI i !!| always be at |east [@i@vetter than the [SIEHEE of the custoner upon
which this award is based, which is [BIGHIIIIIIIDEEEEEEEEEEEE

G As aresult of this nodification, a revised GSA Advantage! submission is required and
shoul d be received within 30 cal endar days fromthe effective date of this nodification.
Pl ease note that the pricing shown in GSA Advantage! will prevail as the accepted
contract pricing until replaced by a revised GSA Advant age! file subm ssion regardl ess of
the effective date of the nodification. Therefore, any price increases which may be
incorporated by this nodification will not be effective to ordering agencies until posted



Conti nuation of Description...
i n GSA Advant age

The Cogar Group, Ltd. is also required to issue a new GSA price list or price list
addendum i ncor porating the changes described in this nodification. One supplenental
price list shall be subnitted to this office and one copy shall be subnitted to the

Nati onal Custonmer Service Center. The preferred nethod of distribution is electronic in
accordance with your contracting officer s instructions and to the National Schedul es
Information Center at NCSCcust oner. servi ce@sa. gov.

H. The Industrial Funding Fee (I FF) is a separate collection nechanismand any increase
or decrease in the fee does not change the price discount relationship stated above. The
current IFF is .75% and shoul d be cal cul ated as foll ows:

Negoti ated price divided by (1 mnus .0075) which equates to Negotiated price divided by
0.9925. Exanple: (%$100,000 / 0.9925) = $100, 755. 67

I. This nodification is issued at no cost to either party.

J. Al other terns and conditions renmai n unchanged.



Bl ock 13 Notes

Bl ock 13.D:

Cl ause 552.238-81- Modifications, C ause 52.222-32 - Fair Labor Standards Act



Li st of Docunents for the eMdd Package:

Fil e Name: CBA-2015-7419. pdf
Submit Date: 4/29/2015 12:00: 00 AM
Description: Supporting Docunentation

File Name: Labor Category Descriptions. doc
Submit Date: 4/29/2015 12:00: 00 AM
Descri ption: Labor Category Descriptions

File Name: WD 05-2111 Rev 16. pdf
Submit Date: 4/29/2015 12:00: 00 AM
Description: Supporting Docunentation

File Name: WD 05-2119 Rev 16. pdf
Submit Date: 4/29/2015 12:00: 00 AM
Description: Supporting Docunentation

Fil e Nane:
Submit Date: 05/01/2015 16:17:02: 18

Description: Approved Pricing Spreadsheets - [EEEEEE—_R



5/6/2015 GSA.gov Mail - Contractor notification for signed eMod <Contract: GSO7F 0625X>

GS A‘ Lisa Yale - 7QSABB <lisa.yale@gsa.gov>
A

Contractor notification for signed eMod <Contract: GS07F0625X>

1 message

fss.online@gsa.gov <fss.online@gsa.gov> Mon, May 4, 2015 at 5:33 AM
To: jgarcia@thecogargroup.com

Cc: lisa.yale@gsa.gov,

margaret.lynch@gsa.gov, jgarcia@thecogargroup.com, fss.online@gsa.gov

Dear SirfMadam

This is to notify you that the Contract Modification eModld JUGK51RX submitted by you against the
Contract: GS07F0625X has been completed and signed by Lisa K. Yale.

***This is an auto generated email. Please do not reply to this email address.***

https:/fmail.google.com/mail/w/0/?ui=2&ik=bcab47c51adview=pté&search=inbox&th=14d1e7cc33608cee&siml=14d1e7cc33608cee

1M



5/4/2015 GSA.gov Mail - Natification of Contract Mod ready for CO eSignature <Contract: GS07F 0625X>

G S A\ Lisa Yale - 7QSABB <lisa.yale@gsa.gov>
A

Notification of Contract Mod ready for CO eSignature <Contract:
GS07F0625X>

1 message

fss.online@gsa.gov <fss.online@gsa.gov> Fri, May 1, 2015 at 6:03 PM
To: lisa.yale@gsa.gov
Cc: lisa.yale@gsa.gov, margaret.lynch@gsa.gov, fss.online@gsa.gov

This is to notify you that the Contract Modification eModld JUGK51RX, Contract: GS07F0625X has been
signed by the vendor and is ready for your review and signature

Please click or paste the following url in a browser window to review your Modification request
https://eoffer.gsa.gov/COSign/signpackage?packagel D=109048&signcontract=yes

***This is an auto generated email. Please do not reply to this email address.***

https://mail.google.com/mail/u/0/?ui=28&ik=bcab47c51a&view=pt&search=inbox&th=14d11b842f6e777c&siml=14d11b842f6e777c

n



Request for Modification to Contract Number : FF0625X

Modification Type :
Add Labor Category and/or Service Offerings

Company Name : COGAR GROUP, LTD., THE
DUNs Number : 604753389

Modification Updated By : fss.online@gsa.gov
Modification Updated Date : 2015-04-30 05:01:56
Modification Control Number : JUGK51RX

MOD DESCRIPTION For Add Labor Category and/or Service Offerings
Detailed Description :

The COGAR Group, Ltd. (COGAR Group) requests a modification to our contract GS-07F-0625X to add a geographical
area in the state of Florida to our already-awarded Special ltem Number (SIN) 246 54 3 Protective Service Occupations.
This request is made to allow COGAR Group to fulfill the needs and requirements of our GSA customer, the US
Department of Homeland Security (DHS), Office of Procurement Operations, Federal Protective Service (FPS) under
Request for Quote (RFQ) HSHQE4-15-Q-00002 for Protective Security Officer (PSO) Services located in South Florida.
The additional geographic area of South Florida covers four (4) counties, Broward, Palm Beach, Miami-Dade and
Monroe, and COGAR Group requests incorporation of rates for the applicable wage determinations, WD #2005-2111,
Rev. 16, dated 12/22/2014 and DOL-WD #2005-2119, Rev. 16, dated 12/22/2014. And, as all work sites under the
DHS/FPS RFQ are subject to a Collective Bargaining Agreement (CBA) — DOL-WD CBA-2015-7419, Rev. 0, dated
01/22/2015, COGAR Group requests that the CBA rates also be incorporated in to our contract. To support COGAR
Group ‘s request, we provide the following documentation: « GSA Proposed Rate Schedule for So FL « Modification
Package ¢ Applicable CBA #CBA-2015-7419 Rev 0, dated 01/22/2015 « Applicable Wage Determination #2005-2119, Rev.
16, dated 12/22/2014 for the Florida Counties of Collier, Dade, Monroe « Applicable Wage Determination #2005-2111,
Rev. 16, dated 12/22/2014 for the Florida Counties of Broward, Glades, Hendry, Martin, Okeechobee, Palm Beach, St
Lucie « COGAR Group business and guard licenses « COGAR Group’s current SAM Record In addition, COGAR Group
confirms that: < All other clauses, terms and conditions of the contract remain the same; ¢ All pricing reflects the 0.75%
Industrial Funding Fee (IFF); « All products are newly manufactured products unless otherwise noted, are regularly
used for other than Government purposes, are offered for sale or are sold or traded commercially, in the normal course
of business operations; and ¢ All products offered are compliant with the Trade Agreements Acts.

ATTACHMENTS

Labor Category Labor Category Descriptions.doc
Descriptions

Supporting Documentation CBA-2015-7419.pdf
WD 05-2111 Rev 16.pdf

WD 05-2119 Rev 16.pdf

Vendor Defined FINAL-Modification Cover Letter- Add Florida Rates.pdf
GSA Proposed Rate Schedule for So FL.xIsx
Modification_Package.docx
VA- Private Security Service Business.pdf
VA Letter of Good Standing.pdf
SAM Record.pdf

AUTHORIZED NEGOTIATORS

NAME
TITLE
ROLE
PHON
FAX
EMAIL

NAME
TITLE
ROLE
PHON
FAX
EMAIL

NAME
TITLE
ROLE
PHON
FAX
EMAIL

NAME
TITLE
ROLE
PHON
FAX
EMAIL

VENDOR INFORMATION



BUSINESS NAME

TYPE OF ORGANIZATION
COMMON PARENT DUNS NUMBER
DOING BUSINESS AS

BUSINESS TYPE

ADDRESS1
ADDRESS2
CITY
STATE

ZIP
COUNTRY

MAILING ADDRESS

BUSINESS NAME
ADDRESS1
ADDRESS2

CITY

STATE

ZIP

COUNTRY

: COGAR GROUP, LTD., THE
: Corporate Entity (Not Tax Exempt)

: 8(a) Program Participant, Hispanic American Owned, Minority-Owned Business,
Service-Related Disabled Veteran Owned, Small Disadvantaged Business, Veteran Owned

Business.
: 6059B ARLINGTON BLVD.

: FALLS CHURCH
: VA

1220442721

1 USA

: COGAR GROUP, LTD., THE
1 6059B ARLINGTON BLVD.

: FALLS CHURCH
: VA

1220442721

1 USA



Solicitation # 7FCI-L3-030084-B Revised December 2014 Page 1 of 10

Checklist of Required Information
Addition of New Items/Special tem Numbers (SIN)
or Request for an Economic Price Adjustment

FEDERAL SUPPLY SCHEDULE 084 “Total Solutions for Law Enforcement, Security, Facility Management Systems, Fire,
Rescue, Special Purpose Clothing, Marine Craft and Emergency/Disaster Response”

CONTRACT NUMBER: GS-07F-0625X

[X] 1. When adding additional items/brands/SINs, you must provide the information requested in clause CSP-
1, Commercial Sales Practices Format, attached. Please note that the commercial sales figure provided in
paragraph 1 must be only for the new items/brands/SIN(s) proposed for addition. If you do not have
commercial sales, but do have Federal sales, you may report those, however, please be sure to annotate
the document to indicate that the reported sales are to Federal government customers. If multiple
brands or SINs are proposed for addition, commercial sales should be broken down by brand or SIN. If
the information for paragraphs 3 through 5 is the same as the initial award, a statement to that effect
may be submitted.

[ ] 2. If other than the manufacturer and you are offering a brand not already awarded under your current
contract, clause | FSS-644, Dealers and Suppliers, requires you to provide a letter of commitment from
the manufacturer for each new brand offered. The letter must be on the manufacturer’s company
letterhead and signed by an officer (CEO, President, Vice President) of the company. It must reference
your contract number (GS-07F-XXXXX), and use the template for Letters of Supply found on the web
page for Post Award Reference Documents (http://www.gsa.gov/portal/content/213721). Note, in lieu
of a letter of commitment from the manufacturer, a letter from a distributor may be provided; letters
from distributors must specify the manufacturers/brands it is committing to supply.

[ ] 3. When adding a new SIN you must indicate your participation choice for the cooperative purchasing
program. See Enclosure A, question 9.

[ ] 4. Submit a copy of product literature and ALL applicable (non-Government) dated published price lists.
Identify items in the price list by SIN, and exclude any items/terms not being offered or not appropriate
for the SIN. See clause 552.212-70, Preparation of Offer, MAS, located in the basic solicitation

document.

[X] 5. Indicate the offered discount for the new items/SINs in Enclosure A.

[X] 6. Detail any additional discounts offered, such as prompt payment, quantity, etc. in Enclosure A.

[ ] 7. Furnish a description of any concessions being offered, which are not granted to other customers, in
Enclosure A.

[ ] 8. Include the delivery time for the new items/SINs, in accordance with clause 552.211-78, Commercial

Delivery Schedule, MAS, in Enclosure B.

[X] 9. Ensure your company’s representations and certifications are current, accurate and complete in your
System for Award Management (SAM) registration with regard to Clause 52.225-5 — Trade Agreements.
Complete Enclosure C.

[ ] 10. When requesting an economic price adjustment, you must provide the information requested in
paragraph (c) of clause 552.216-70, Alternate |, Deviation |, Economic Price Adjustment—FSS Multiple
Award Schedule Contracts, located in the basic solicitation document.

NOTE: The Electronic Contract File (ECF) System automatically files everything submitted by the contractor into the contract file once
the mod is approved. If your modification request requires document revisions during the clarification process, please remove any
superseded documents from the eMod system to avoid duplication and confusion in your permanent contract file.



Solicitation # 7FCI-L3-030084-B Revised December 2014 Page 2 of 10

Explanation of information required in Clause CSP-1 — Commercial Sales Practices Format

The following pages contain the Commercial Sales Practices (CSP) Format section of the basic solicitation. This
information relates to the terms and conditions offered to your commercial (i.e., Non-Federal Government) customers.
All information must be provided on this page before your offer can be sufficiently evaluated. Failure to provide
accurate, current and complete CSP information may result in rejection of your offer.

Please refer to clause 552.212-70, PREPARATION OF OFFER (MULTIPLE AWARD SCHEDULE) in the Basic Solicitation
Document, for additional information concerning preparation and submission of your offer. The following basic
information is provided for each paragraph of the CSP. Please refer to the in-depth instructions found in Figure 515.4-2 —
Instructions for Commercial Sales Practices Format, on pages CSP-3 and CSP-4 for additional information. .

(1) The dollar figure provided should reflect sales to the general public based on established catalog or market
prices during the most recent 12 month period for which data is available or for the offerors last fiscal year.
Please ensure that the date provided includes at least the month and year. Please provide ACTUAL figures, do
not provide rounded figures.

For evaluation purposes only, provide a copy of your commercial price list that was applicable during the time
period shown in this paragraph.

If you are a dealer/reseller and the dollar value of sales to the general public is limited, please see Paragraph 5 of
the CSP and provide the information requested therein.

(2) Show your total projected annual sales to the Government for each SIN offered. If you have not made sales to
the Federal Government for the items offered, provide your best estimate of anticipated sales under any
resultant contract.

(3) See Figure 515.4-2 on pages CSP-3 and CSP-4 for additional explanation. Also, please refer to Clause 552.212-70
in the Basic Solicitation Document for definitions of “concession” and “discount.”

(4) (a) The information provided in this chart should reflect the terms and conditions offered to your
commercial customers. Information should be provided for all customers who receive terms equal to or
better than those offered the Government.

Column 1 — Customer is the customer (i.e., Company XYZ) or category of customer (i.e., dealers,
distributors, State, County, City and Local Governments, etc.) who receive the terms being disclosed.

Column 2 — Provide in this column any basic discount offered this customer. A basic discount is any
discount offered without regard for quantity (i.e., for a quantity of one). If you do not offer any basic
discounts, insert “NONE.”

Column 3 — Provide in this column any quantity or volume discounts offered this customer. For example,
a discount of 10% is offered when 20+ units are purchased, OR a discount of 10% is offered when the
net order exceeds $20,000.00. This discount is exclusive of any Basic Discount offered.

Column 4 — Provide the FOB Terms (Freight Terms) offered this customer. For example, FOB Origin
(Plant), FOB Origin Freight Prepaid and Allowed, or FOB Destination.

Column 5 — Provide in the column any other terms or conditions, not previously listed, which are offered
to this category of customer. For example, any prompt-payment terms, aggregate discount terms,
enhanced or additional services offered, etc.

(4) (b) If you have deviations from your written policies or standard commercial sales practices disclosed in the
above chart which result in better discounts (lower prices) or concessions than indicated, then those
must be explained in accordance with the instructions at Figure 515.4-2.
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ENCLOSURE CSP

CSP-1 COMMERCIAL SALES PRACTICES FORMAT

Name of Offeror: The COGAR Group, Ltd.

SIN(s): 246 54

NOTE: Please refer to clause 552.212-70, PREPARATION OF OFFER (MULTIPLE AWARD SCHEDULE), for additional information
concerning your offer. Provide the following information for each SIN (or group of SINs or SubSIN for which information is the same).

(1) Provide the dollar value of sales to the general public at or based on an established catalog or market price
during the previous 12 month period or the offerors last fiscal year: State the beginning and ending
of the 12 month period: Beginning _ Ending . In the event that a dollar value
is not an appropriate measure of the sales, provide and describe your own measure of the sales of the item(s).

For evaluation purposes only, provide a copy of your commercial price list that was applicable during the time
period shown in this paragraph.

(2) Show your total projected annual sales to the Government under this contract for the contract term, excluding
options, for each SIN offered. If you currently hold a Federal Supply Schedule contract for the SIN the total
projected annual sales should be based on your most recent 12 months of sales under that contract.

SIN___ 246 54 (b) (4) |

(3) Based on your written discounting policies (standard commercial sales practices in the event you do not have
written discounting policies), are the discounts and any concessions which you offer the Government equal to or
better than your best price (discount and concessions in any combination) offered to any customer acquiring the
same items regardless of quantity or terms and conditions? [X] YES [_] NO. (See definition of “concession” and
“discount” in 552.212-70.)

(4) (a) Based on your written discounting policies (standard commercial sales practices in the event you do not
have written discounting policies), provide information as requested for each SIN (or group of SINs for
which the information is the same) in accordance with the instructions at Figure 515.4-2, which is
provided in this solicitation for your convenience. The information should be provided in the chart
below or in an equivalent format developed by the offeror. Rows should be added to accommodate as
many customers as required.

Column 2— Column 3— Column 4— | Column 5—
Column 1—Customer Discount Quantity/Volume | FOB Term Concessions
(b) Do any deviations from your written policies or standard commercial sales practices disclosed in the

above chart ever result in better discounts (lower prices) or concessions than indicated? [_] YES [X] NO.
If YES, explain deviations in accordance with the instructions at Figure 515.4-2, which is provided in this
solicitation for your convenience.

(5) If you are a dealer/reseller without significant sales to the general public, you should provide manufacturers’
information required by paragraphs (1) through (4) above for each item/SIN offered, if the manufacturer’s sales
under any resulting contract are expected to exceed $500,000. You must also obtain written authorization from
the manufacturer(s) for Government access, at any time before award or before agreeing to a modification, to
the manufacturer’s sales records for the purpose of verifying the information submitted by the manufacturer.
The information is required in order to enable the Government to make a determination that the offered price is
fair and reasonable. To expedite the review and processing of offers, you should advise the manufacturer(s) of
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this requirement. The contracting officer may require the information be submitted on electronic media with
commercially available spreadsheet(s). The information may be provided by the manufacturer directly to the
Government. If the manufacturer's item(s) is being offered by multiple dealers/resellers, only one copy of the
requested information should be submitted to the Government. In addition, you must submit the following
information along with a listing of contact information regarding each of the manufacturers whose products
and/or services are included in the offer (include the manufacturer's name, address, the manufacturer's contact
point, telephone number, and FAX number) for each model offered by SIN:

(a) Manufacturer's Name
(b) Manufacturer's Part Number
(c) Dealer's/Reseller's Part Number

(d) Product Description
(e) Manufacturer's List Price

(f) Dealer's/Reseller's percentage discount from List Price or net prices

Figure 515.4-2—Instructions for Commercial Sales Practices Format

If you responded “YES” to question (3), on the COMMERCIAL SALES PRACTICES FORMAT, complete the chart in question
(4)(a) for the customer(s) who receive your best discount. If you responded “NO” complete the chart in question (4)(a)
showing your written policies or standard sales practices for all customers or customer categories to whom you sell at a
price (discounts and concessions in combination) that is equal to or better than the price(s) offered to the Government
under this solicitation or with which the Offeror has a current agreement to sell at a discount which equals or exceeds
the discount(s) offered under this solicitation. Such agreement shall be in effect on the date the offer is submitted or
contain an effective date during the proposed multiple award schedule contract period. If your offer is lower than your
price to other customers or customer categories, you will be aligned with the customer or category of customer that
receives your best price for purposes of the Price Reduction clause at 552.238-75. The Government expects you to
provide information required by the format in accordance with these instructions that is, to the best of your knowledge
and belief, current, accurate, and complete as of 14 calendar days prior to its submission. You must also disclose any
changes in your price list(s), discounts and/or discounting policies which occur after the offer is submitted, but before
the close of negotiations. If your discount practices vary by model or product line, the discount information should be by
model or product line as appropriate. You may limit the number of models or product lines reported to those which
exceed 75% of actual historical Government sales (commercial sales may be substituted if Government sales are
unavailable) value of the special item number (SIN).

Column 1—Identify the applicable customer or category of customer. A "customer" is any entity, except the Federal
Government, which acquires supplies or services from the Offeror. The term customer includes, but is not limited to
original equipment manufacturers, value added resellers, state and local governments, distributors, educational
institutions (an elementary, junior high, or degree granting school which maintains a regular faculty and established
curriculum and an organized body of students), dealers, national accounts, and end users. In any instance where the
Offeror is asked to disclose information for a customer, the Offeror may disclose information by category of customer if
the offeror's discount policies or practices are the same for all customers in the category. (Use a separate line for each
customer or category of customer.)

Column 2—Identify the discount. The term “discount” is as defined in solicitation clause 552.212-70, Preparation of
Offer (Multiple Award Schedule). Indicate the best discount (based on your written discounting policies or standard
commercial discounting practices if you do not have written discounting policies) at which you sell to the customer or
category of customer identified in column 1, without regard to quantity; terms and conditions of the agreements under
which the discounts are given; and whether the agreements are written or oral. Net prices or discounts off of other price
lists should be expressed as percentage discounts from the price list which is the basis of your offer. If the discount
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disclosed is a combination of various discounts (prompt payment, quantity, etc.), the percentage should be broken out
for each type of discount. If the price lists which are the basis of the discounts given to the customers identified in the
chart are different than the price list submitted upon which your offer is based, identify the type or title and date of
each price list. The contracting officer may require submission of these price lists. To expedite evaluation, offerors may
provide these price lists at the time of submission.

Column 3—Identify the quantity or volume of sales. Insert the minimum quantity or sales volume which the identified
customer or category of customer must either purchase/order, per order or within a specified period, to earn the
discount. When purchases/orders must be placed within a specified period to earn a discount indicate the time period.

Column 4—Indicate the FOB delivery term for each identified customer. See FAR 47.3 for an explanation of FOB
delivery terms.

Column 5—Indicate concessions regardless of quantity granted to the identified customer or category of customer.
Concessions are defined in solicitation clause 552.212-70, Preparation of Offers (Multiple Award Schedule). If the space
provided is inadequate, the disclosure should be made on a separate sheet by reference.

If you respond “YES” to question 4 (b) in the Commercial Sales Practices Format, provide an explanation of the
circumstances under which you deviate from your written policies or standard commercial sales practices disclosed in
the chart on the Commercial Sales Practices Format and explain how often they occur. Your explanation should include a
discussion of situations that lead to deviations from standard practice, an explanation of how often they occur, and the
controls you employ to assure the integrity of your pricing. Examples of typical deviations may include, but are not
limited to, one time goodwill discounts to charity organizations or to compensate an otherwise disgruntled customer; a
limited sale of obsolete or damaged goods; the sale of sample goods to a new customer; or the sales of prototype goods
for testing purposes.

If deviations from your written policies or standard commercial sales practices disclosed in the chart on the Commercial
Sales Practices Format are so significant and/or frequent that the Contracting Officer cannot establish whether the
price(s) offered is fair and reasonable, then you may be asked to provide additional information. The Contracting Officer
may ask for information to demonstrate that you have made substantial sales of the item(s) in the commercial market
consistent with the information reflected on the chart on the Commercial Sales Practice Format, a description of the
conditions surrounding those sales deviations, or other information that may be necessary in order for the Contracting
Officer to determine whether your offered price(s) is fair and reasonable. In cases where additional information is
requested, the Contracting Officer will target the request in order to limit the submission of data to that needed to
establish the reasonableness of the offered price.
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ENCLOSURE A
GSA OFFERED TERMS

The following is/are offered for the items/SINs being added to the current contract under FEDERAL SUPPLY SCHEDULE
084 “Total Solutions for Law Enforcement, Security, Facilities Management, Fire, Rescue, Special Purpose Clothing,
Marine Craft and Emergency/Disaster Response”

1. Basicoiscount: [N

(List each model number if the discount varies per model or indicate the discount next to each model on the price list.)

2. Prompt Payment Discount: Net 30
(If none offered, show the Net term, i.e., Net 30 days. How does this compare with already awarded payment discounts. The
payment discount applies to the entire contract. If your contract already has a payment discount awarded, the new items
are also covered by the existing payment discount.)

3. Quantity/Volume Discount: -
(Show the percentage and quantity/dollar level.)

Other Discounts: _-

Any other concession being offered to the Government, but not the Most Favored Customer:

Delivery (Days ARO):  Normal Per Task Order Expedited: Per Task Order
FOB Terms: N/A - Services

Minimum Order Limitation: None

© ® N o v &

Cooperative Purchasing? <] YES [ ] NO
NOTE: if you are adding products under a previously awarded SIN, the previously established Cooperative Purchasing status
for the SIN will apply to the new products, unless a modification is requested and issued to change the status.

ok ok oK ok ok sk ok ok K ok ok ok o ok ok oK ok 3k 3k o ok ok ok 3k 3k o K oK ok ok sk o ok oK ok ok ok 3k ok oK oK ok 3k o K oK oK ok 3k 3k o K oK ok ok 3k ok ok oK ok ok 3k o ok oK ok 3k 3k ok ok oK oK ok ok sk o ok oK ok ok sk ok o oK ok ok sk ok K K Kk sk ok X

52.215-6 PLACE OF PERFORMANCE (OCT 1997)

(a) The offeror or respondent, in the performance of any contract resulting from this solicitation, [_] intends,
[X] does not intend [check applicable box] to use one or more plants or facilities located at a different address
from the address of the offeror or respondent as indicated in this proposal or response to request for
information.

(b) If the offeror or respondent checks “intends” in paragraph (a) of this provision, it shall insert in the following
spaces the required information:

NAME AND ADDRESS OF OWNER
AND OPERATOR OF THE PLANT
PLACE OF PERFORMANCE (Street OR FACILITY IF OTHER THAN

Address, City, State, County, Zip Code) OFFEROR OR RESPONDENT

NOTE: Place of Performance refers to the location where contract records are kept.

52.223-3 HAZARDOUS MATERIAL IDENTIFICATION AND MATERIAL SAFETY DATA (JAN 1997)
(ALTERNATE I—JUL 1995)

(a) Hazardous material, as used in this clause, includes any material defined as hazardous under the latest version
of Federal Standard No. 313 (including revisions adopted during the term of the contract).
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(b)

(c)

(d)

(f)

(g)

(h)

The offeror must list any hazardous material, as defined in paragraph (a) of this clause, to be delivered under
this contract. The hazardous material shall be properly identified and include any applicable identification
number, such as National Stock Number or Special tem Number. This information shall also be included on the
Material Safety Data Sheet submitted under this contract.

Material
(If none, insert None)
None

Identification No.

This list must be updated during performance of the contract whenever the Contractor determines that any
other material to be delivered under this contract is hazardous.

The apparently successful offeror agrees to submit, for each item as required prior to award, a Material Safety
Data Sheet, meeting the requirements of 29 CFR 1910.1200(g) and the latest version of Federal Standard No.
313, for all hazardous material identified in paragraph (b) of this clause. Data shall be submitted in accordance
with Federal Standard No. 313, whether or not the apparently successful offeror is the actual manufacturer of
these items. Failure to submit the Material Safety Data Sheet prior to award may result in the apparently
successful offeror being considered nonresponsible and ineligible for award.

If, after award, there is a change in the composition of the item(s) or a revision to Federal Standard No. 313,
which renders incomplete or inaccurate the data submitted under paragraph (d) of this clause, the Contractor
shall promptly notify the Contracting Officer and resubmit the data.

Neither the requirements of this clause nor any act or failure to act by the Government shall relieve the
Contractor of any responsibility or liability for the safety of Government, Contractor, or subcontractor personnel
or property.

Nothing contained in this clause shall relieve the Contractor from complying with applicable Federal, State, and
local laws, codes, ordinances, and regulations (including the obtaining of licenses and permits) in connection
with hazardous material.

The Government's rights in data furnished under this contract with respect to hazardous material are as follows:

(1) To use, duplicate and disclose any data to which this clause is applicable. The purposes of this right are
to—
(i) Apprise personnel of the hazards to which they may be exposed in using, handling, packaging,

transporting, or disposing of hazardous materials;

(ii) Obtain medical treatment for those affected by the material; and
(iii) Have others use, duplicate, and disclose the data for the Government for these purposes.
(2) To use, duplicate, and disclose data furnished under this clause, in accordance with subparagraph (h)(1)

of this clause, in precedence over any other clause of this contract providing for rights in data.
(3) The Government is not precluded from using similar or identical data acquired from other sources.

Except as provided in paragraph (i)(2) the Contractor shall prepare and submit a sufficient number of Material
Safety Data Sheets (MSDS's), meeting the requirements of 29 CFR 1910.1200(g) and the latest version of Federal
Standard No. 313, for all hazardous materials identified in paragraph (b) of this clause.

(2) For items shipped to consignees, the Contractor shall include a copy of the MSDS with the packing list or
other suitable shipping document which accompanies each shipment. Alternatively, the Contractor is
permitted to transmit MSDS's to consignees in advance of receipt of shipments by consignees, if
authorized in writing by the Contracting Officer.

(2) For items shipped to consignees identified by mailing address as agency depots, distribution centers or
customer supply centers, the Contractor shall provide one copy of the MSDS's in or on each shipping
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container. If affixed to the outside of each container, the MSDS must be placed in a weather resistant
envelope.

C-FSs-411 FIRE OR CASUALTY HAZARDS, OR SAFETY OR HEALTH REQUIREMENTS (OCT 1992)

(a)

(b)

Items in this solicitation which involve fire or casualty hazards (e.g., items containing electrical components), or
safety or health requirements, shall conform to the safety standards (if any) for such products issued by a
nationally recognized standards developing organization. The offeror shall identify in the spaces below whether
any such standards are applicable to the products offered, and if so, which standard(s) applies. (Check one).

1. There are no nationally recognized safety standards which are applicable to any of the products offered
under this solicitation.

2. The safety standard(s) identified below are applicable to the following products offered under this
solicitation:
Product Standard
N/A

There are no nationally recognized safety standards which are applicable to the other products offered (if any).

The offeror must furnish proof, satisfactory to the Government, that the products offered will conform with the
requirements of the published safety standards. Acceptable proof of conformance includes a labeling, listing, or
acceptance of the product by an organization approved by the Occupational Safety and Health Administration
(OSHA) as a "Nationally Recognized Testing Laboratory" (NRTL). This conformance requirement must be
maintained with respect to all applicable products furnished under resultant contracts.

Information regarding currently-approved NRTL's may be obtained by writing to the following:

NRTL Recognition Program

Office of Variance Determination

Occupational Safety and Health Administration
U.S. Department of Labor

200 Constitution Avenue, N.W.

Room N-3653

Washington, DC 20210

(202) 219-7193
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ENCLOSURE B

552.211-78 COMMERCIAL DELIVERY SCHEDULE (MULTIPLE AWARD SCHEDULE) (FEB 1996)

(a)

(b)

Time of Delivery. The Contractor shall deliver to destination within the number of calendar days after receipt of
order (ARO) in the case of F.O.B. Destination prices; or to place of shipment in transit in the case of F.O.B. Origin
prices, as set forth below. Offerors shall insert in the “Time of Delivery (days ARO)” column in the schedule of
Iltems a definite number of calendar days within which delivery will be made. In no case shall the offered
delivery time exceed the Contractor's normal commercial practice. The Government requires the Contractor's
normal commercial delivery time, as long as it is less than the “stated” delivery time(s) shown below. If the
Offeror does not insert a delivery time in the schedule of items, the Offeror will be deemed to offer delivery in
accordance with the Government's stated delivery time, as stated below:

ITEMS OR GROUP OF ITEMS GOVERNMENT'S STATED DELIVERY CONTRACTOR'S NORMAL
(Special Item No. or nomenclature) TIME (Days ARO) COMMERCIAL DELIVERY TIME
As Sh i
ALL SINs . .s . °.W” n Negotiated per Task Order
Basic Solicitation Document

Expedited Delivery Times. For those items that can be delivered quicker than the delivery times in paragraph (a),
above, the Offeror is requested to insert below, a time (hours/days ARO) that delivery can be made when
expedited delivery is requested.

ITEM OR GROUP OF ITEMS Expedited delivery time
(Special Item No. or nomenclature) (Hours/Days ARO)
246 54 Negotiated per Task Order

Overnight and 2-Day Delivery Times. Ordering activities may require overnight or 2—day delivery. The Offeror is
requested to annotate its price list or by separate attachment identify the items that can be delivered overnight
or within 2 days. Contractors offering such delivery services will be required to state in the cover sheet to its FSS
price list details concerning this service.
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ENCLOSURE C

Exceptions to Representations and Certifications (52.212-3)

Do you, the contractor, verify by submission of this modification request that the representations and certifications
currently posted electronically at FAR 52.212-3, Offeror Representations and Certifications—Commercial Items, have
been entered or updated in the last 12 months, are current, accurate, complete, and applicable to this modification
request (including the business size standard for the NAICS code applicable for this submission), as of the date of this
modification request and are incorporated in the resultant modification by reference?

|X| Yes

|:| No (If “No” is selected, the offeror must submit an attachment listing the paragraph(s) which have changed and identify, after
each paragraph, what has changed.) Please title the attachment, “Exceptions to Certs and Reps —52.212-3.”)
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THE COGAR GROUP, LTD.

6059B Arlington Blvd.
Falls Church, Virginia 22044

www.thecogargroup.com DCJS # 11-4383

April 24, 2015

Lisa Yale

Contract Specialist

General Services Administration
819 Taylor St. 7A37

Fort Worth, TX 76102-6124

Subject:  “Additions Modification Request for Contract #GS-07F-0625X — The COGAR Group, Ltd.

Ms. Yale:

The COGAR Group, Ltd. (COGAR ) requests a modification to our contract GS-07F-0625X to add a geographical
area in the state of Florida to our already-awarded Special Item Number (SIN) 246 54 3 Protective Service
Occupations. This request is made to allow COGAR Group to fulfill the needs and requirements of our GSA
customer, the US Department of Homeland Security (DHS), Office of Procurement Operations, Federal
Protective Service (FPS) under Request for Quote (RFQ) HSHQE4-15-Q-00002 for Protective Security Officer
(PSO) Services located in South Florida.

The additional geographic area of South Florida covers four (4) counties, Broward, Palm Beach, Miami-Dade and
Monroe, and COGAR requests incorporation of rates for the applicable wage determinations, WD #2005-2111,
Rev. 16, dated 12/22/2014 and DOL-WD #2005-2119, Rev. 16, dated 12/22/2014. And, as all work sites under
the DHS/FPS RFQ are subject to a Collective Bargaining Agreement (CBA) — DOL-WD CBA-2015-7419, Rev. 0,
dated 01/22/2015, COGAR requests that the CBA rates also be incorporated in to our contract.

To support COGAR ‘s request, we provide the following documentation:
o GSA Proposed Rate Schedule for So FL
o Modification Package
) Applicable CBA #CBA-2015-7419 Rev 0, dated 01/22/2015

o Applicable Wage Determination #2005-2119, Rev. 16, dated 12/22/2014 for the Florida Counties of
Collier, Dade, Monroe

o Applicable Wage Determination #2005-2111, Rev. 16, dated 12/22/2014 for the Florida Counties of
Broward, Glades, Hendry, Martin, Okeechobee, Palm Beach, St Lucie

o COGAR business and guard licenses

° COGAR’s current SAM Record



THE COGAR GROUP, LTD.

6059B Arlington Blvd.
Falls Church, Virginia 22044

www.thecogargroup.com DCJS # 11-4383

Letter to L. Yale
April 24, 2015
Page 2 of 2

In addition, COGAR confirms that:
o All other clauses, terms and conditions of the contract remain the same;
o All pricing reflects the 0.75% Industrial Funding Fee (IFF);

o All products are newly manufactured products unless otherwise noted, are regularly used for other
than Government purposes, are offered for sale or are sold or traded commercially, in the normal
course of business operations; and

. All products offered are compliant with the Trade Agreements Acts.

Thank you for the opportunity to participate in GSA’s Multiple Award Schedule (MAS) program. If you have any
qguestions or require further information, please contact me at 703-942-8118 or by email at i
jgarcia@thecogargroup.com.

Sincerely,

James Garcia
CEO/President



4/30/2015 GSA.gov Mail - eMod Received for Contract GS07F0625X

GS A‘ Lisa Yale - 7QSABB <lisa.yale@gsa.gov>
A

eMod Received for Contract GS07F0625X

1 message

fss.online@gsa.gov <fss.online@gsa.gov> Wed, Apr 29, 2015 at 2:48 PM
To: jgarcia@thecogargroup.com

Cc: lisa.yale@gsa.gov,

margaret.lynch@gsa.gov, jgarcia@thecogargroup.com, fss.online@gsa.gov

Dear Sir/Madam:

This is an auto-generated email message from the FSS Online application to inform you that an electronic
Contract Modification request has been initiated for (Mod No - 0006) against contract (GS07F0625X). The
eMod-Id from which this request was created is # JUGK51RX and version # 1

Mod Detail:

N/A

The COGAR Group, Ltd. (COGAR Group) requests a modification to our contract GS-07F-0625X to add a
geographical area in the state of Florida to our already-awarded Special Iltem Number (SIN) 246 54 3
Protective Service Occupations. This request is made to allow COGAR Group to fulfill the needs and
requirements of our GSA customer, the US Department of Homeland Security (DHS), Office of Procurement
Operations, Federal Protective Service (FPS) under Request for Quote (RFQ) HSHQE4-15-Q-00002 for
Protective Security Officer (PSO) Services located in South Florida.

The additional geographic area of South Florida covers four (4) counties, Broward, Palm Beach, Miami-Dade
and Monroe, and COGAR Group requests incorporation of rates for the applicable wage determinations, WD
#2005-2111, Rev. 16, dated 12/22/2014 and DOL-WD #2005-2119, Rev. 16, dated 12/22/2014. And, as all
work sites under the DHS/FPS RFQ are subject to a Collective Bargaining Agreement (CBA) ? DOL-WD
CBA-2015-7419, Rev. 0, dated 01/22/2015, COGAR Group requests that the CBA rates also be incorporated
in to our contract.

To support COGAR Group ?s request, we provide the following documentation:

? GSA Proposed Rate Schedule for So FL

? Modification Package

? Applicable CBA #CBA-2015-7419 Rev 0, dated 01/22/2015

? Applicable Wage Determination #2005-2119, Rev. 16, dated 12/22/2014 for the Florida Counties of
Collier, Dade, Monroe

? Applicable Wage Determination #2005-2111, Rev. 16, dated 12/22/2014 for the Florida Counties of
Broward, Glades, Hendry, Martin, Okeechobee, Palm Beach, St Lucie

? COGAR Group business and guard licenses

? COGAR Group?s current SAM Record

In addition, COGAR Group confirms that:

? All other clauses, terms and conditions of the contract remain the same;

? All pricing reflects the 0.75% Industrial Funding Fee (IFF);

? All products are newly manufactured products unless otherwise noted, are regularly used for other than
Government purposes, are offered for sale or are sold or traded commercially, in the normal course of
business operations; and

? All products offered are compliant with the Trade Agreements Acts.

***This is an auto generated email. Please do not reply to this email address.***

https:/fmail.google.com/mail/w/0/?ui=2&ik=bcab47c51adview=pté&search=inbox&th=14d06b91891b8176&siml=14d06b91891b8176

1M



5/(1/2015 GSA.gov Mail - Notification for Contract Mod eSignature <Contract: GSO07F 0625X>

Lisa Yale - 7QSABB <lisa.yale@gsa.gov>

GSA

Notification for Contract Mod eSignature <Contract: GS07F0625X>

1 message

fss.online@gsa.gov <fss.online@gsa.gov> Fri, May 1, 2015 at 4:48 PM
To: jgarcia@thecogargroup.com

Cc: maryrogers 1@aol.com, Ifuertes@thecogargroup.com, lomalley@gsaschedule.us.com, lisa.yale@gsa.gov,
margaret.lynch@gsa.gov, jgarcia@thecogargroup.com, fss.online@gsa.gov

Dear Sir/fMadam

This is to notify you that the Contract Modification eModld JUGK51RX submitted by you against the
Contract: GS07F0625X is ready for your review and signature.

Please click or paste the following url in a browser window to review your Modification request
https://eoffer.gsa.gov

***This is an auto generated email. Please do not reply to this email address.***

https://mail.google.com/mail/w/0/?ui=2&ik=bcab47c51ad&view=pt&search=inbox&th=14d117396cb931a1&siml=14d117396cb931a1

1M



AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT L.Contract ID Code Page of Pages

112
Amendment/Modification No. 3. Effective Date: 4. Requisition/Purchase Req. No. [[5. Project No. (If Applicable)
PO 0006 May 01, 2015 84
6. Issued By: 7. Administered By: (If Other)
Ceneral Service Administration ng/ \Ij\ég/TQ\P/%-ITREE ST
FAS, G eater Southwest Acquisition Center (7FC) ATLANTA, GA 30308
819 Taylor Street, Rm 6A06
Fort Worth, TX 76102
8. Name and Address of Contractor (No. Street, County, State and Zip Code) 9A Amendment of Soliciation No:
COGAR GROUP, LTD., THE
6059B ARLI NGTON BLVD. 9B. Dated (See Item 11)
FALLS CHURCH, VA 220442721 10A. Modification of Contract/Order No.
X GS- 07F- 0625X
10B. d (See | 1
§air< 6 "B7
ade ”Facilitv Cade
11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
The above numbered solicitation is amended as set forth in item 14. The hour and is extended is not extended.
date specified for receipt of Offers

Offerors must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended, by one of the following methods.

(a) By completing items 8 and 15, and returning copies of the amendment; (b) By acknowledging receipt of this amendment on each copy of the offer submitted; or (c) By separate letter or telegram which includes a
reference to the solicitation and amendment numbers. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND
DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER. If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each
telegram or letter makes reference to the solicitation and this amendment and is received prior to the opening hour and date specified.

12. ACCOUNTING AND APPROPRIATION DATA (If required)

13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14

A. THIS CHANGE ORDER IS ISSUED PURSUANT TO: (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT ORDER NO.
IN ITEM 10A.

B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying office, appropriation data, etc.) SET FORTH IN
ITEM 14. PURSUANT TO THE AUTHORITY OF FAR 43.103(h)

”: THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

X ”D OTHER (Specify type of modification and authority): See Bl ock 13 Not es. . .

E. IMPORTANT: Contractor: is not I:I ,is |I| required to sign this document and return, ____ copies to the issuing office.

4. DESCRIPTION OF MODIFICATION (Organized by UCF section headings,including solicitation/contract subject matter where feasible.)

The above nunbered contract, awarded under Schedule 084 - Total Solutions for Law
Enf orcenment, Security, Facilities Managenent, Fire, Rescue, Special Purpose C othing,
Marine Craft, and Emergency/ Di saster Response is nodified as indicated bel ow.

A. Pursuant to C ause 552.238-81- Modifications, Cause 52.222-32 - Fair Labor Standards

Act, nodification request dated 04/29/2015 from The Cogar G oup, Ltd. and Conpany Letter

dat ed 04/24/2015, this contract is hereby nodified to add services under SIN 246 54 for

t he geographi cal area of South Florida. The followi ng wage determinati ons and Col |l ective
Conti nue next page...

5A. NAME AND TITLE OF SIGNER (Type or Print) 16A. NAME AND TITLE OF CONTRACTING OFFICER (Type or Print)
5B. CONTRACTOR/OFFEROR 15C. DATE SIGNED [L6B. UNITED STATES OF AMERICA 16C. DATE SIGNED
See ||above by See above
: , — : P
NSN 7540-01-152-8070 30-105 STANDARD FORM 30 (REV.10-83)
PREVIOUS EDITION UNUSABLE Prescribed by GSA,

FAR (48 CFR) 53.243



Conti nuation of Description...
Bar gai ni ng Agreenent as added:

Wage Determination No. 2005-2119 Rev. 16 dated 12/22/2014 for the Florida Counties of
Col l'i er, Dade, and Monroe

Wage Determination No. 2005-2111, Rev. 16 dated 12/22/2014 for the Florida Counties of
Broward, d ades, Hendry, Martin, Okeechobee, Pal m Beach, and St Lucie

Col I ective Bargai ni ng Agreenent (CBA) No. 2015-7419, Rev. 0 dated 01/22/2015 effective
11/ 1/ 2014 t hrough 10/ 31/2017 for the County of Dade.

B. This contract is nodified based on the following price list:

This price proposal schedule is hereby accepted as the basis of which discounts and terns
are granted for The Cogar Group, Ltd. for SIN 246-54, and is awarded in addition to
previously awarded price lists.

C. The Mst Favored Custoner (MFC) renui ns [BIGHIIINNEGEGEEEEEEEEEEEEEEE

D. Terns and Condi tions:

Basi ¢ Discount: [N

Quanti ty/ Vol une Di scount: [N
Pronpt Paynment Discount: Net 30

FOB: N A Services

Delivery Terns: Per task order
Expedited: N A Services
Warranty: N A Services

Foreign Items: None

M ni mum Order: None

E. Price Adjustnment shall be in accordance with C ause 52.222-43, Fair Labor Standards
Act and Service Contract Act - Price Adjustnment (Miultiple Year and Option Contracts).

F. The price/discount relationship between the Governnent and the MFC is as foll ows:

The Cogar Group, Ltd s Mdst Favored Custonmer (MFC) and the Basis of Award (BOA) for this
contract is [DIGHIIIIENEGEEEEEEEEE hc price/discount rel ationship between the
Government and the MFC wi || never be |ess favorable to the Governnment than at the tinme of
award, that is: For the life of the contract, the Governnent s [ vi'!! al ways be
at least [ better than the [BIESEENCEIESENcust orer upon which this award is based,
which is [ISHIIENG@G@GEEEEEEEEE or the life of the contract, the Government s
DI i !!| always be at least [l better than the [SIEHEE of the custoner upon
which this award i s based, which is [BIGHIIIIIIIIIIEIEIEEEEEEEE

G As aresult of this nodification, a revised GSA Advantage! submission is required and
shoul d be received within 30 cal endar days fromthe effective date of this nodification.
Pl ease note that the pricing shown in GSA Advantage! will prevail as the accepted
contract pricing until replaced by a revised GSA Advant age! file subm ssion regardl ess of
the effective date of the nodification. Therefore, any price increases which may be
incorporated by this nodification will not be effective to ordering agencies until posted



Conti nuation of Description...
i n GSA Advant age

The Cogar Group, Ltd. is also required to issue a new GSA price list or price list
addendum i ncor porating the changes described in this nodification. One supplenental
price list shall be subnitted to this office and one copy shall be subnitted to the

Nati onal Custonmer Service Center. The preferred nethod of distribution is electronic in
accordance with your contracting officer s instructions and to the National Schedul es
Information Center at NCSCcust oner. servi ce@sa. gov.

H. The Industrial Funding Fee (I FF) is a separate collection nechanismand any increase
or decrease in the fee does not change the price discount relationship stated above. The
current IFF is .75% and shoul d be cal cul ated as foll ows:

Negoti ated price divided by (1 mnus .0075) which equates to Negotiated price divided by
0.9925. Exanple: (%$100,000 / 0.9925) = $100, 755. 67

I. This nodification is issued at no cost to either party.

J. Al other terns and conditions renmai n unchanged.



Bl ock 13 Notes

Bl ock 13.D:

Cl ause 552.238-81- Modifications, C ause 52.222-32 - Fair Labor Standards Act



Li st of Docunents for the eMdd Package:

Fil e Name: CBA-2015-7419. pdf
Submit Date: 4/29/2015 12:00: 00 AM
Description: Supporting Docunentation

File Name: Labor Category Descriptions. doc
Submit Date: 4/29/2015 12:00: 00 AM
Descri ption: Labor Category Descriptions

File Name: WD 05-2111 Rev 16. pdf
Submit Date: 4/29/2015 12:00: 00 AM
Description: Supporting Docunentation

File Name: WD 05-2119 Rev 16. pdf
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5/(1/2015 GSA.gov Mail - eMod Package <contract FF0625X : COGAR GROUP, LTD., THE> ModNo: 0006 has been approved.

GS A\ Lisa Yale - 7QSABB <lisa.yale@gsa.gov>
A

eMod Package <contract FF0625X : COGAR GROUP, LTD., THE> ModNo:
0006 has been approved.

1 message

lisa.yale@gsa.gov <lisa.yale@gsa.gov> Fri, May 1, 2015 at 4:48 PM
To: lisa.yale@gsa.gov
Cc: fss.online@gsa.gov

Frmmemseeees - Auto-generated email FrrE *
This is to notify you that the package for the Contract Modification
eModld: JUGK51RX
Contract: FF0625X
Vendor Name: COGAR GROUP, LTD., THE
ModNo: 0006

has been created and approved by Lisa K. Yale.

This is an auto-generated email. Please do not reply to this email.
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The COGAR Group, Ltd.

GSA Schedule 84 Contract #GS-07F-0625X

Wage Rate Calculation - South Florida

DOL-WD #2005-2111, Rev. 16, Dated 12/22/2014

Code Title Base | Premium Payroll
Wage Cost
Rate

27000 Protective Services Per sonnel urity clear
27004  |Alarm Monitor $20.47
27101  |Guard | $10.61
27102 |Guard I $18.11
27131 Police Officer | $30.90 0
27132 Police Officer Il $34.34

Security Specialist || $20.47

Security Specidist Il| $27.78

Security Speciaist Il] $33.09

Supervisor $39.71

Program Manager | $69.10

27000 Protective Services Per sonnel Security clearance

27004 Alarm Monitor $20.47
27101 Guard | $10.61
27102 Guard |1 $18.11
27131 Police Officer | $30.90

27132 Police Officer |1 $34.34

Security Specialist || $20.47

Security Specidist Il| $27.78

Security Speciaist Il] $33.09

Supervisor $39.71

Program Manager | $69.10

27000 Protective Services Personnel with Top Secret/SCI Security clearance

27004  [Alarm Monitor $20.47 $4.02
27101 Guard | $10.61 $4.02
27102 Guard 11 $18.11 $4.02
27131 Police Officer | $30.90 $4.02
27132 Police Officer |1 $34.34 $4.02
Security Specialist 1| $20.47 $4.02
Security Specidist Il $27.78 $4.02
Security Speciaist Il] $33.09 $4.02
Supervisor $39.71 $4.02
Program Manager | $69.10 $4.02

Notel: DOL-WD #2005-2111, Rev. 16, Dated 12/22/2014
State: Florida



Area: Florida Counties of Broward, Glades, Hendry, Martin, Okeechobee, Palm Beach, St Lucie

Note 2:




G&A

Profit

Net GSA IFF | Total GSA
Price Price
0.75%
$41.64 $0.31 $41.96
$24.88 $0.19 $25.06
$37.63 $0.28 $37.91
$59.38 $0.45 $59.82
$65.23 $0.49 $65.72
$41.64 $0.31 $41.96
$54.07 $0.41 $54.48
$63.11 $0.47 $63.58
$74.36 $0.56 $74.92
$124.33 | $0.93 $125.27
$46.86 $0.35 $47.22
$27.58 $0.21 $27.79
$42.25 $0.32 $42.57
$67.26 $0.50 $67.76
$73.99 $0.55 $74.54
$46.86 $0.35 $47.22
$61.16 $0.46 $61.62
$71.55 $0.54 $72.09
$84.49 $0.63 $85.13
$141.96 | $1.06 $143.02
$52.08 $0.39 $52.48
$30.29 $0.23 $30.52
$46.87 $0.35 $47.22
$75.14 $0.56 $75.70
$82.74 $0.62 $83.37
$52.08 $0.39 $52.48
$68.24 $0.51 $68.76
$79.99 $0.60 $80.59
$94.62 $0.71 $95.33
$159.58 | $1.20 $160.78

Overal
Markup



The COGAR Group, Ltd.
GSA Schedule 84 Contract #GS-07F-0625X
Wage Rate Calculation - South Florida
DOL-WD #2005-2119, Rev. 16, Dated 12/22/2014

Code Title Base [Premium| H&W [age+H&] Payroll | Holiday |Vacation|Overhead
Wage Cost Pay Pay
Rate
27000 Protective Services Per sonnel rity clear
27004  |Alarm Monitor $20.47
27101  |Guard | $10.61
27102 |Guard I $18.11
27131 |Police Officer | $30.90
27132 |Police Officer I $34.34
Security Specidist| | $20.47 $4.02
Security Specialist 11 | $27.78
Security Specialist I11]  $33.09
Supervisor $39.71
Program Manager $69.10
27000 Protective Services Per sonnel Security clearance
27004  [Alarm Monitor $20.47 $4.02
27101 Guard | $10.61
27102 Guard 1 $18.11
27131 Police Officer | $30.90
27132 Police Officer I1 $34.34
Security Speciaist| | $20.47
Security Specidist Il | $27.78
Security Speciaist I11] $33.09
Supervisor $30.71
Program Manager $69.10
27000 Protective Services Personnel with Top Secret/SCI Security clearance
27004  [Alarm Monitor $20.47
27101 Guard | $10.61
27102 Guard 1 $18.11
27131 Police Officer | $30.90
27132 Police Officer |1 $34.34
Security Specidist| | $20.47
Security Specidist Il | $27.78
Security Speciaist I11] $33.09
Supervisor $30.71
Program Manager $69.10
Notel: DOL-WD #2005-2119, Rev. 16, Dated 12/22/2014

State: Florida



Area: Florida Counties of Collier, Dade, Monroe

Note 2:




G&A

Profit

Net GSA IFF Total

Price GSA

Price

0.75%

$41.64 $0.31 $41.96
$24.88 $0.19 $25.06
$37.63 $0.28 $37.91
$59.38 $0.45 $59.82
$65.23 $0.49 $65.72
$41.64 $0.31 $41.96
$54.07 $0.41 $54.48
$63.11 $0.47 $63.58
$74.36 $0.56 $74.92
$124.33 | $0.93 | $125.27
$46.86 $0.35 $47.22
$27.58 $0.21 $27.79
$42.25 $0.32 $42.57
$67.26 $0.50 $67.76
$73.99 $0.55 $74.54
$46.86 $0.35 $47.22
$61.16 $0.46 $61.62
$71.55 $0.54 $72.09
$84.49 $0.63 $85.13
$141.96 | $1.06 | $143.02
$52.08 $0.39 $52.48
$30.29 $0.23 $30.52
$46.87 $0.35 $47.22
$75.14 $0.56 $75.70
$82.74 $0.62 $83.37
$52.08 $0.39 $52.48
$68.24 $0.51 $68.76
$79.99 $0.60 $80.59
$94.62 $0.71 $95.33
$159.58 | $1.20 | $160.78

Overal

Markup




The COGAR Group, Ltd.

GSA Schedule 84 Contract #GS-07F-0625X

Wage Rate Calculation - South Florida

DOL-WD #CBA-2015-7419, Rev. 0, Dated 01/22/2015

Code Title Base [Clearance| H&W Shift Key West Wage + H& Payroll
Wage | Premium Differential| Premium Cost
Rate

27000 Protective Services Personnel with DHS Suitability

27102 Guard I $20.15

Supervisor $26.20

Program Manager $45.58

27000 Protective Services Personnel wi

27102 Guard I $20.15

Supervisor $26.20

Program Manager $45.58

27000 Protective Services Personnel wi

27102 Guard I $20.15

Supervisor $26.20

Program Manager $45.58

Notel: DOL-WD #CBA-2015-7419, Rev. 0, Dated 01/22/2015
State: Florida
Area: Florida County of Dade

Note 2:




Holiday | Vacation| Sick |Bereav| Jury |Overhead| G&A Profit | Net GSA IFF Total
Pay Pay Days | ement | Duty Price GSA
Price

0.75%

$44.91 $0.34 $45.25

$53.12 $0.40 $53.51

$86.99 $0.65 $87.64

$50.19 $0.38 $50.57

$59.98 $0.45 $60.43

$98.94 $0.74 $99.68

$55.47 $0.42 $55.89

$66.85 $0.50 $67.35

$110.88 | $0.83 | $111.72




Overal

Markup




The COGAR Group, Ltd.

GSA Schedule 84 Contract #GS-07F-0625X Accepted ¢
Wage Rate Calculation - South Florida 0006 to G¢
DOL-WD #2005-2111, Rev. 16, Dated 12/22/2014 05/01/201¢

Code Title Base |Premium | H&W MWage+H&
Wage
Rate

Payroll
Cost

27000 Pr otective Ser vices Per sonnel

27004 Alarm Monitor $20.47
27101 Guard | $10.61
27102 Guard |1 $18.11
27131 Police Officer | $30.90
27132 Police Officer 11 $34.34

Security Specialist || $20.47

Security Specidist Il| $27.78

Security Speciaist Il] $33.09

Supervisor $39.71

Program Manager | $69.10

27000 Pr otective Ser vices Per sonnel

27004 Alarm Monitor $20.47
27101 Guard | $10.61
27102 Guard |1 $18.11
27131 Police Officer | $30.90

27132 Police Officer |1 $34.34

Security Specialist || $20.47

Security Specidist Il| $27.78

Security Speciaist Il] $33.09

Supervisor $39.71

Program Manager | $69.10

27000 Pr otective Ser vices Per sonnel

27004 Alarm Monitor $20.47
27101 Guard | $10.61
27102 Guard I $18.11
27131 Police Officer | $30.90
27132 Police Officer 11 $34.34

Security Specialist 1| $20.47

Security Specidist Il $27.78

Security Speciaist Il] $33.09

Supervisor $39.71

Program Manager | $69.10

Notel: DOL-WD #2005-2111, Rev. 16, Dated 12/22/2014
State: Florida



Area: Florida Counties of Broward, Glades, Hendry, Martin, Okeechobee, Palm Beach, St Lucie

Note 2:




ind approved as the basis of award for Modification PO-
>07F-0625X. LisaYale - Contracting Officer
5

G&A Profit [Net GSA IFF |Total GSA| Overal
Price Price Markup

0.75%

$41.64 $0.31 $41.96
$24.88 $0.19 $25.06
$37.63 $0.28 $37.91
$59.38 $0.45 $59.82
$65.23 $0.49 $65.72
$41.64 $0.31 $41.96
$54.07 $0.41 $54.48
$63.11 $0.47 $63.58
$74.36 $0.56 $74.92
$124.33 | $0.93 $125.27

$46.86 $0.35 $47.22
$27.58 $0.21 $27.79
$42.25 $0.32 $42.57
$67.26 $0.50 $67.76
$73.99 $0.55 $74.54
$46.86 $0.35 $47.22
$61.16 $0.46 $61.62
$71.55 $0.54 $72.09
$84.49 $0.63 $85.13
$141.96 | $1.06 $143.02

$52.08 $0.39 $52.48
$30.29 $0.23 $30.52
$46.87 $0.35 $47.22
$75.14 $0.56 $75.70
$82.74 $0.62 $83.37
$52.08 $0.39 $52.48
$68.24 $0.51 $68.76
$79.99 $0.60 $80.59
$94.62 $0.71 $95.33
$159.58 | $1.20 $160.78




The COGAR Group, Ltd.

GSA Schedule 84 Contract #GS-07F-0625X

Wage Rate Calculation - South Florida
DOL-WD #2005-2119, Rev. 16, Dated 12/22/2014

Accepted ¢
0006 to G¢
05/01/201¢

Code Title Base [Premium| H&W J[age+H&
Wage
Rate
27000  |Protective Services Personnel w
27004  |Alarm Monitor $20.47
27101  |Guard | $10.61
27102 |Guard I $18.11
27131 |Police Officer | $30.90
27132 |Police Officer I $34.34
Security Specidist| | $20.47 $4.02
Security Specialist 11 | $27.78
Security Specialist I11]  $33.09
Supervisor $39.71
Program Manager $69.10
27000 Protective Services Personnel w. Security ¢
27004  |Alarm Monitor $20.47
27101 Guard | $10.61 $4.02
27102  |Guard I $18.11
27131 |Police Officer | $30.90
27132 |Police Officer I $34.34
Security Specialist| | $20.47
Security Specidist Il | $27.78 $4.02
Security Specialist 1] $33.09
Supervisor $30.71 $4.02
Program Manager $69.10
27000  |Protective Services Personnel w
27004  |Alarm Monitor $20.47
27101  |Guard | $10.61
27102 Guard 1 $18.11 $4.02
27131 |Police Officer | $30.90
27132 |Police Officer I $34.34
Security Specialist| | $20.47
Security Specialist Il | $27.78
Security Specialist I11]  $33.09
Supervisor $39.71
Program Manager $69.10 .02
Notel: DOL-WD #2005-2119, Rev. 16, Dated 12/22/2014

State: Florida

Holiday | Vacation |Overhead



Note 2




ind approved as the basis of award for Modification PO-
>07F-0625X. LisaYale - Contracting Officer

bl

G&A Profit | Net GSA IFF Total Overal
Price GSA | Markup
Price

0.75%

$41.64 $0.31 $41.96
$24.88 $0.19 $25.06
$37.63 $0.28 $37.91
$59.38 $0.45 $59.82
$65.23 $0.49 $65.72
$41.64 $0.31 $41.96
$54.07 $0.41 $54.48
$63.11 $0.47 $63.58
$74.36 $0.56 $74.92
$124.33 | $0.93 | $125.27

$46.86 $0.35 $47.22
$27.58 $0.21 $27.79
$42.25 $0.32 $42.57
$67.26 $0.50 $67.76
$73.99 $0.55 $74.54
$46.86 $0.35 $47.22
$61.16 $0.46 $61.62
$71.55 $0.54 $72.09
$84.49 $0.63 $85.13
$141.96 | $1.06 | $143.02

$52.08 $0.39 $52.48
$30.29 $0.23 $30.52
$46.87 $0.35 $47.22
$75.14 $0.56 $75.70
$82.74 $0.62 $83.37
$52.08 $0.39 $52.48
$68.24 $0.51 $68.76
$79.99 $0.60 $80.59
$94.62 $0.71 $95.33
$159.58 | $1.20 | $160.78




The COGAR Group, Ltd.

GSA Schedule 84 Contract #GS-07F-0625X

Wage Rate Calculation - South Florida

DOL-WD #CBA-2015-7419, Rev. 0, Dated 01/22/2015

Code Title Base [Clearance| H&W Shift Key West [Wage+ H&W| Payrall
Wage | Premium Differentia| Premium Cost
Rate |

27000 Protective Services Per sonnel wit

27102 Guard |1 $20.15
Supervisor $26.20
Program Manager $45.58

27000 Protective Services Per sonnel wit

27102 Guard |1 $20.15
Supervisor $26.20
Program Manager $45.58

27000 Protective Services Per sonnel wit

27102 Guard |1 $20.15
Supervisor $26.20
Program Manager $45.58

Notel: DOL-WD #CBA-2015-7419, Rev. O, Dated 01/22/2015
State: Florida
Area: Florida County of Dade

Note 2:




Accepted and approved asthe basis of award for
Modification PO-0006 to GS-07F-0625X. LisaYae-
Contracting Officer 05/01/2015

Holiday | Vacation| Sick |Bereav| Jury [Overhead| G&A Profit | Net GSA IFF Total

Price GSA
Price

0.75%

$44.91 $0.34 $45.25

$53.12 $0.40 $53.51

$86.99 $0.65 $87.64

$50.19 $0.38 $50.57

$59.98 $0.45 $60.43

$98.94 $0.74 $99.68

$55.47 $0.42 $55.89

$66.85 $0.50 $67.35

$110.88 | $0.83 [ $111.72




Overal
Markup




State of Florida
Department of State

Given under my hand and the
Great Seal of the State of Florida
at Tallahassee, the Capital, this
the Tenth day of June, 2015

Secretary of State




6/10/2015 GSA.gov Mail - Mod PO-0006 to GS-07F-0625X The Cogar Group, Ltd

Lisa Yale - 7TQSABB <lisa.yale@gsa.gov>

GSA

Mod PO-0006 to GS-07F-0625X The Cogar Group, Ltd

1 message

Wed, Jun 10, 2015 at 2:57 PM
To: Lisa Yale - 7TQSABB <lisa.yale@gsa.gov>
Cc: James Garcia <jgarcia@thecogargroup.com>,

Good Afternoon Ms. Yale,

https://mail.google.com/mail/u/0/?ui=2&ik=bcab47c51a&view=pt&search=inbox&th=14ddf0ced30e73f6&sim|=14ddf0ced30e73f6




6/10/2015 GSA.gov Mail - Mod PO-0006 to GS-07F-0625X The Cogar Group, Ltd

From: Lisa Yale - 7QSABB [mailto:lisa.yale@gsa.gov]
Sent: Wednesday, June 10, 2015 1:34 PM

Subject: Re: Mod PO-0006 to GS-07F-0625X The Cogar Group, Ltd

https://mail.google.com/mail/u/0/?ui=2&ik=bcab47c51a&view=pt&search=inbox&th=14ddf0ced30e73f6&sim|=14ddf0ced30e73f6




6/10/2015 GSA.gov Mail - Mod PO-0006 to GS-07F-0625X The Cogar Group, Ltd

From: Lisa Yale - 7QSABB [mailto:lisa.yale@gsa.gov]
Sent: Thursday, May 07, 2015 3:43 PM

Lisa Yale

Contracting Officer (7TQSABB-L4)
Greater Southwest Acquisition Center
Law Enforcement and Security Branch

819 Taylor Street, Room 7A37
Fort Worth, TX 76102
Phone: (817) 850-8141

https://mail.google.com/mail/u/0/?ui=2&ik=bcab47c51a&view=pt&search=inbox&th=14ddf0ced30e73f6&sim|=14ddf0ced30e73f6




6/10/2015 GSA.gov Mail - Mod PO-0006 to GS-07F-0625X The Cogar Group, Ltd
E-mail: lisa.yale@gsa.gov

You can access the most recent Modification Package and other Post Award documents from Schedule 84
at http://www.gsa.gov/portal/content/213721

https://mail.google.com/mail/u/0/?ui=2&ik=bcab47c51a&view=pt&search=inbox&th=14ddf0ced30e73f6&sim|=14ddf0ced30e73f6 4/4



APPLICATION FOR
CLASS “A”, “B”, or “R” AGENCY LICENSE P PaRT TWO
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Florida Department of Agriculture and Consumer Services

Home PayOnline About Divisions & Offices Forms & Publications MNews & Events Contact

You are here: Home > Agency/School Mame Search

Adm;-ﬁfﬁ;tmm Public Access System

Commissioner

T e THE COGAR GROUP LID., INC

License Expires Status
Number
B 1400258 APPLICATION
APPROVED
Physical Address

45 OLIVE DRIVE
HIALEAH FL 33010
(703)942-8118

Mailing Address

60598 ARLINGTON BLVD
FALLS CHURCH VA 22044

Principals

GARCIA, JAMES 111
PRESIDENT



COMMERCIAL JOB TITELS

Guard Levd | (with no security clearance)

Minimum/General Experience: Minimum three (3) years of experiencein an industrial security
specialty to include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations,
or other personnel security areas. Must present a positive and courteous image, superior
communications skills and the ability to communicate diplomatically and effectively.

Functional Responsibility: Responsible for detecting, appropriately responding to, and
providing accurate, complete, and timely written and oral reports and notifications of
unauthorized activities, emergency events, safety conditions, and other security anomalies within
the Government facility area, to include entry and egress to and from Government facilities. The
methods used to detect events shall include, but not be limited to, stationary and roving posts and
patrols, conducting inspections of hand-carried and delivered items and vehicles, conducting
visual examinations of badges and comparing the badges with the person wearing the badge, and
conducting periodic badge and equipment inventories. Controlling, identifying, accounting for,
and properly escorting domestic and foreign visitor personnel, to include verification of
citizenship and identity, receiving, processing, sending, and filing visitor clearances and related
material, and entering required information into appropriate databases and filesin atimely,
accurate, and complete manner. Understanding and complying with all Department of Defense
Force Protection Conditions, agency security policies and procedures, contract specific guidance,
to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

Guard Levd |1 (with no security clearance)

Minimum/General Experience: Minimum five (5) years of experience in an industrial security
specialty to include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations,
or other personnel security areas. Meet standard basic Security Guard training to meet agency
and State requirements. Individual must present a positive and courteous image, superior
communications skills and the ability to communicate diplomatically and effectively.

Functional Responsibility: Responsible for detecting, appropriately responding to, and
providing accurate, complete, and timely written and oral reports and notifications of
unauthorized activities, emergency events, safety conditions, and other security anomalies within
the Government facility area, to include entry and egress to and from Government facilities. The
methods used to detect events shall include, but not be limited to, stationary and roving posts and
patrols, conducting inspections of hand-carried and delivered items and vehicles, conducting

GSA Contract No. GS-07F-0625X  Submitted by: The Cogar Group, Ltd. Page 1




visual examinations of badges and comparing the badges with the person wearing the badge, and
conducting periodic badge and equipment inventories. Controlling, identifying, accounting for,
and properly escorting domestic and foreign visitor personnel, to include verification of
citizenship and identity, receiving, processing, sending, and filing visitor clearances and related
material, and entering required information into appropriate databases and filesin atimely,
accurate, and complete manner. Understanding and complying with al Department of Defense
Force Protection Conditions, agency security policies and procedures, contract specific guidance,
to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

Police Officer | (with no security clearance)

Minimum/General Experience: Have aminimum of 12 months continuous work experience
as afull-time police officer (not including Police Academy and Field Training), including
successful completion of the probationary period. « Must be able to provide Academy curriculum
and training records of al law enforcement-related training, and copies of performance
evaluations.

Functional Responsibility: Provides essential law enforcement and public safety services to the
community. Enforces criminal laws, traffic regulations and maintains public order. Patrols
designated area utilizing police vehicle. Conducts criminal and vehicle accident investigations,
makes arrests and testifies in court. Performs related work as required. Position requires working
arotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

Police Officer 11 (with no security clearance)

Minimum/General Experience: Have aminimum of five (5) years continuous work
experience as afull-time police officer (not including Police Academy and Field Training),
including successful completion of the probationary period. « Must be able to provide Academy
curriculum and training records of all law enforcement-related training, and copies of
performance eva uations.

Functional Responsibility: Provides essential law enforcement and public safety servicesto the
community. Enforces criminal laws, traffic regulations and maintains public order. Patrols
designated area utilizing police vehicle. Conducts criminal and vehicle accident investigations,
makes arrests and testifies in court. Performs related work as required. Position requires working
arotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

~~  GSA Contract No. GS-07F-0625X  Submitted by: The Cogar Group, Ltd. Page 2




Guard Levd | (with security clearance)

Minimum/General Experience: Minimum three (3) years of experiencein an industrial security
specialty to include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations,
or other personnel security areas. Must present a positive and courteous image, superior
communications skills and the ability to communicate diplomatically and effectively. Must be
able to obtain and maintain a security clearance.

Functional Responsibility: Responsible for detecting, appropriately responding to, and
providing accurate, complete, and timely written and oral reports and notifications of
unauthorized activities, emergency events, safety conditions, and other security anomalies within
the Government facility area, to include entry and egress to and from Government facilities. The
methods used to detect events shall include, but not be limited to, stationary and roving posts and
patrols, conducting inspections of hand-carried and delivered items and vehicles, conducting
visual examinations of badges and comparing the badges with the person wearing the badge, and
conducting periodic badge and equipment inventories. Controlling, identifying, accounting for,

and properly escorting domestic and foreign visitor personnel, to include verification of
citizenship and identity, receiving, processing, sending, and filing visitor clearances and related
material, and entering required information into appropriate databases and filesin atimely,
accurate, and complete manner. Understanding and complying with all Department of Defense
Force Protection Conditions, agency security policies and procedures, contract specific guidance,
to include agency specific orderg/instructions, and State.

Minimum Education: A high school diploma.

Guard Levd |1 (with security clearance)

Minimum/General Experience: Minimum five (5) years of experience in an industrial security
specialty to include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations,
or other personnel security areas. Meet standard basic Security Guard training to meet agency
and State requirements. Individual must present a positive and courteous image, superior
communications skills and the ability to communicate diplomatically and effectively. Be able to
obtain and maintain a security clearance.

Functional Responsibility: Responsible for detecting, appropriately responding to, and
providing accurate, complete, and timely written and oral reports and notifications of
unauthorized activities, emergency events, safety conditions, and other security anomalies within
the Government facility area, to include entry and egress to and from Government facilities. The
methods used to detect events shall include, but not be limited to, stationary and roving posts and
patrols, conducting inspections of hand-carried and delivered items and vehicles, conducting
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visual examinations of badges and comparing the badges with the person wearing the badge, and
conducting periodic badge and equipment inventories. Controlling, identifying, accounting for,
and properly escorting domestic and foreign visitor personnel, to include verification of
citizenship and identity, receiving, processing, sending, and filing visitor clearances and related
material, and entering required information into appropriate databases and filesin atimely,
accurate, and complete manner. Understanding and complying with al Department of Defense
Force Protection Conditions, agency security policies and procedures, contract specific guidance,
to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

Security Specialist | (with security clearance)

Minimum/General Experience: Minimum of three years experience within one or more of the
standard U.S. Government security fields (e.g.; technical, physical (to include locks and security
containers), information, personnel, operational or signal security; counterintelligence;
antiterrorism;  counterterrorism;  counterdrug; computer security; surveillance, counter
surveillance or surveillance detection; infrastructure protection; force protection; technology
protection; information operations; or industrial security programs). Requires subject matter

expertise and hands-on experience in one or more security disciplines and experience
implementing complex government security programs and policies. Requires good writing and
communication skills.

Functional Responsibility: Perform security services in one or more of the specialized security
areas, applying incident management, problem solving, task performance and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security
designs, training programs and assessments. Provide research and technical support to projects,
producing solutions and documentation. Monitor project tasks and schedul es.

Minimum Education: A high school diploma or an equivalent.

Security Specialist I1_(with security clearance)

Minimum/General Experience: Minimum of four years experience within one or more of the
standard U.S. Government security fields (e.g.; technical, physical (to include locks and security
containers), information, personnel, operational or signal security; counterintelligence;
antiterrorism;  counterterrorism; counter-drug; computer security; surveillance, counter
surveillance or surveillance detection; infrastructure protection; force protection; technology
protection; information operations; or industrial security programs). Requires subject matter
expertise and hands-on experience in one or more security disciplines and experience
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establishing and implementing complex government security programs and policies. Requires
good writing and communication skills.

Functional Responsibility: Perform and or manage security services in one or more of the
specialized security areas, applying incident management, problem solving, task management
and producing finished documentation; e.g., reports, specia studies, policy and procedure
development, security designs, training programs and assessments. Provide analytical, research
and technica support to projects, producing solutions and documentation. Develop and monitor
project tasks and schedul es. Manage projects and supervise other security specialists.

Minimum Education: An Associate's Degree or an equivalent combination of formal education,
experience (four years directly related experience), professional training and certifications.

Security Specialist |11 (with security clearance)

Minimum/General Experience: Minimum of eight years experience within one or more of the
standard U.S. Government security fields (e.g.; technical, physica (to include locks and
security containers), information, personnel, international, operational or signal security,
communications security; counterintelligence; antiterrorism; counterterrorism; counterdrug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure
protection; force protection; technology protection; information operations; or industrial
security programs). Requires subject matter expertise and hands-on experience in one or more
security disciplines and experience establishing and implementing complex government
security programs and policies. Requires solid writing and communication skills.

Functional Responsibility: Perform and or manage security services in one or more of the
specialized security areas, applying incident management, problem solving, task management
and producing finished documentation; e.g., reports, specia studies, policy and procedure
development, security designs, training programs and assessments. Provide analytical, research
and technical support to projects, producing solutions and documentation. Develop and monitor
project tasks and schedul es. Manage projects and supervise other security specialists.

Minimum Education: A Bachelor’s Degree or an equivalent combination of formal education,
experience (eight years directly related experience), professional training and certifications.
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Program Manager (with security clearance)

Minimum/General Experience: Minimum of eight years general experience, of which at least
four years must be specidlized. Specialized experience includes. project development,
management and control of funds and resources, demonstrated capability in managing multi-
task contracts and/or subcontracts of varying complexities. Genera experience includes
increasing responsibilities within the discipline and/or management.

Functional Responsibility: Serves as the Contractor’'s single contract manager, and shall be
the Contractor’s authorized interface with the Government Contracting Officer (CO), the
Contracting Officer’s Representative (COR), government management personnel and customer
agency representatives. Responsible for formulating and enforcing work standards; assigning
Contractor schedules;, reviewing work discrepancies, supervising Contractor personnel;
assisting in task performance; preparing, reviewing and submitting required reports and
communicating policies, purpose and goals of the organization to subordinates. Shall be
responsible for the overall contract performance and quality assurance.

Minimum Education: A Bachelor’'s Degree in discipline related to the nature of the contract
work or in business related field. A Master's Degree may be substituted for four years of
genera experience. With twelve years of general experience, of which at least eight years is
specialized, a Degreeis not required.
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WD 05-2111 (Rev.-16) was first posted on www wdol .gov on 12/30/2014
EIE R I I R I R S S R I R I I S S R R R S I S S I I S I
REG STER OF WACGE DETERM NATI ONS UNDER | U S. DEPARTMENT OF LABOR
THE SERVI CE CONTRACT ACT EMPLOYMENT STANDARDS ADM NI STRATI ON
By direction of the Secretary of Labor WAGE AND HOUR DI VI SI ON
WASHI NGTON D. C. 20210

Wage Deternmination No.: 2005-2111
Revi sion No.: 16
Date O Revision: 12/22/2014

Di ane C. Kopl ewski Di vi si on of
Di rector Wage Deterninations

I
Not e: Executive Order (EO 13658 establishes an hourly m ni mumwage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EQ, the contractor nust pay all workers in any
classification listed on this wage determ nation at |east $10.10 (or the
applicable wage rate listed on this wage determnation, if it is higher) for
all hours spent performng on the contract. The EO m ni mum wage rate will be
adjusted annually. Additional information on contractor requirenents and
wor ker protections under the EOis avail able at ww. dol . gov/ whd/ govcontracts.

State: Florida

Area: Florida Counties of Broward, G ades, Hendry, Martin, Okeechobee, Palm
Beach, St Lucie

**Fringe Benefits Required Follow the Cccupational Listing**

OCCUPATI ON CODE - TITLE FOOTNOTE RATE
01000 - Administrative Support And derical OCccupations
01011 - Accounting Cerk | 14. 11
01012 - Accounting Cerk |1 16. 74
01013 - Accounting Cerk I11 18. 73
01020 - Administrative Assistant 22.64
01040 - Court Reporter 18. 82
01051 - Data Entry Operator | 12.92
01052 - Data Entry Operator I 14. 09
01060 - Dispatcher, Mtor Vehicle 17. 16
01070 - Document Preparation Cerk 12. 67
01090 - Duplicating Machi ne Qperator 12. 67
01111 - Ceneral derk | 12. 62
01112 - General derk Il 13. 88
01113 - General derk Il 15. 59
01120 - Housing Referral Assistant 20. 88
01141 - Messenger Courier 12. 39
01191 - Order Cerk | 12.71
01192 - Oder derk Il 13. 86
01261 - Personnel Assistant (Enploynent) | 15. 88
01262 - Personnel Assistant (Enploynent) I 17. 90
01263 - Personnel Assistant (Enploynent) 11 20. 30
01270 - Production Control derk 20. 00
01280 - Receptioni st 13.44
01290 - Rental Cerk 14.93
01300 - Schedul er, Mintenance 16. 74
01311 - Secretary | 16. 74
01312 - Secretary I 18. 73
01313 - Secretary I11 20. 88
01320 - Service Order Dispatcher 15. 35
01410 - Supply Technici an 23.21
01420 - Survey Worker 18. 82
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01531 - Travel derk | 12. 57
01532 - Travel derk Il 13. 48
01533 - Travel Cerk 111 14. 33
01611 - Word Processor | 13. 30
01612 - Word Processor || 14. 93
01613 - Word Processor |11 16. 71
05000 - Autonotive Service QOccupations
05005 - Aut onpbi|l e Body Repairer, Fiberglass 17.74
05010 - Autonotive Electrician 16. 61
05040 - Autonotive dass Installer 15.52
05070 - Automotive Worker 15.52
05110 - Mobil e Equi pnent Servi cer 13. 34
05130 - Mdtor Equi prrent Metal Mechanic 17.56
05160 - Mdtor Equi prrent Metal Worker 15.52
05190 - Motor Vehicle Mechanic 17. 68
05220 - Motor Vehicle Mechani c Hel per 12. 24
05250 - Mdtor Vehicle Uphol stery Wrker 14. 42
05280 - Mdtor Vehicle Wecker 15.52
05310 - Painter, Autonotive 16. 62
05340 - Radi ator Repair Specialist 15.52
05370 - Tire Repairer 11. 60
05400 - Transm ssion Repair Speciali st 17.56
07000 - Food Preparation And Service Qccupations
07010 - Baker 12. 65
07041 - Cook | 11. 08
07042 - Cook I1 12.90
07070 - Di shwasher 8.72
07130 - Food Service Wrker 9. 89
07210 - Meat Cutter 12. 75
07260 - Waiter/\Witress 9. 85
09000 - Furniture Miintenance And Repair Cccupations
09010 - Electrostatic Spray Painter 14. 98
09040 - Furniture Handl er 9. 80
09080 - Furniture Refinisher 14. 98
09090 - Furniture Refinisher Hel per 11. 03
09110 - Furniture Repairer, M nor 13. 00
09130 - Uphol sterer 16. 48
11000 - General Services And Support Qccupations
11030 - d eaner, Vehicles 9. 80
11060 - El evator Operator 10. 39
11090 - CGardener 15. 29
11122 - Housekeepi ng Ai de 10. 39
11150 - Janitor 10. 39
11210 - Laborer, Gounds Mi ntenance 11. 40
11240 - Maid or Houseman 9.59
11260 - Pruner 9.93
11270 - Tractor Operator 14. 36
11330 - Trail Maintenance Worker 11. 40
11360 - W ndow C eaner 11.94
12000 - Heal th Gccupati ons
12010 - Anbul ance Driver 15. 34
12011 - Breath Al cohol Technician 17. 33
12012 - Certified Cccupational Therapist Assistant 26. 46
12015 - Certified Physical Therapist Assistant 24.15
12020 - Dental Assistant 15. 13
12025 - Dental Hygieni st 31.91
12030 - EKG Techni ci an 22.01
12035 - El ectroneurodi agnostic Technol ogi st 22.01
12040 - Emergency Medical Technician 15. 34
12071 - Licensed Practical Nurse | 15. 49
12072 - Licensed Practical Nurse |1 17. 33
12073 - Licensed Practical Nurse |11 19. 32
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12100 - Medical Assistant 15. 38
12130 - Medical Laboratory Technician 17.89
12160 - Medical Record derk 13. 95
12190 - Medical Record Technician 15. 38
12195 - Medical Transcriptioni st 15. 86
12210 - Nucl ear Medici ne Technol ogi st 34. 45
12221 - Nursing Assistant | 10. 55
12222 - Nursing Assistant 11 11. 87
12223 - Nursing Assistant |11 12. 95
12224 - Nursing Assistant |V 14. 87
12235 - Optical Dispenser 17.57
12236 - Optical Technician 15. 24
12250 - Pharnmacy Techni ci an 15.81
12280 - Phl ebot om st 14. 87
12305 - Radi ol ogi ¢ Technol ogi st 25. 46
12311 - Registered Nurse | 26. 32
12312 - Registered Nurse |1 29. 80
12313 - Registered Nurse I, Specialist 29. 80
12314 - Registered Nurse 111 36. 04
12315 - Registered Nurse IIl, Anestheti st 36. 04
12316 - Registered Nurse |V 43. 22
12317 - Schedul er (Drug and Al cohol Testing) 19. 28
13000 - Information And Arts Qccupations

13011 - Exhibits Specialist | 19. 30
13012 - Exhibits Specialist Il 23.54
13013 - Exhibits Specialist Il 28. 80
13041 - Illustrator | 20. 64
13042 - Illustrator |1 25.57
13043 - Illustrator |11 30. 22
13047 - Librarian 30. 39
13050 - Library Aide/derk 12. 37
13054 - Library Informati on Technol ogy Systens 26. 99
Admi ni strator

13058 - Library Technician 16. 53
13061 - Media Specialist | 16. 17
13062 - Media Specialist Il 18. 41
13063 - Media Specialist 111 20.54

13071 - Phot ographer | 15. 46

13072 - Phot ographer |1 17. 30
13073 - Phot ographer 111 21.43
13074 - Phot ographer |1V 26.21
13075 - Phot ographer V 31.70
13110 - Video Tel econference Techni cian 16. 88
14000 - Informati on Technol ogy Qccupations
14041 - Conputer Operator | 16. 41
14042 - Conputer Operator |1 18. 36
14043 - Conputer Operator |11 20. 47
14044 - Conputer Operator 1V 22.75
14045 - Conputer Operator V 25.19
14071 - Computer Programer | (see 1) 22.63
14072 - Conputer Programrer 11 (see 1)
14073 - Conputer Progranmer |11 (see 1)
14074 - Conputer Progranmer |V (see 1)
14101 - Conputer Systens Anal yst | (see 1)
14102 - Conputer Systens Anal yst |1 (see 1)
14103 - Conputer Systenms Anal yst 111 (see 1)
14150 - Peripheral Equi pnrent Operator 16. 41
14160 - Personal Conputer Support Technician 22.75
15000 - Instructional GOccupations
15010 - Aircrew Training Devices |Instructor (Non-Rated) 31.48
15020 - Aircrew Trai ning Devices Instructor (Rated) 38.08
15030 - Air Crew Training Devices Instructor (Pilot) 41.70
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15050 - Computer Based Training Specialist / Instructor 31. 48
15060 - Educational Technol ogi st 26. 06
15070 - Flight Instructor (Pilot) 41.70
15080 - Graphic Artist 23.71
15090 - Technical Instructor 21. 38
15095 - Technical Instructor/Course Devel oper 26.16
15110 - Test Proctor 17. 26
15120 - Tutor 17. 26
16000 - Laundry, Dry-d eaning, Pressing And Rel ated Cccupations
16010 - Assenbl er 9. 62
16030 - Counter Attendant 9.62
16040 - Dry d eaner 11. 86
16070 - Finisher, Flatwork, Machine 9. 62
16090 - Presser, Hand 9. 62
16110 - Presser, Machine, Drycleaning 9. 62
16130 - Presser, Machine, Shirts 9.62
16160 - Presser, Machine, Waring Apparel, Laundry 9.62
16190 - Sewi ng Machi ne Qperator 12.52
16220 - Tail or 13.18
16250 - Washer, Machine 10. 41
19000 - Machine Tool Operation And Repair Cccupations
19010 - Machi ne-Tool Operator (Tool Room 17.51
19040 - Tool And Di e Maker 22.29
21000 - Materials Handling And Packi ng Gccupations
21020 - Forklift Operator 14. 81
21030 - Material Coordinator 19. 02
21040 - Material Expediter 19. 02
21050 - Material Handling Laborer 12. 17
21071 - Order Filler 11. 60
21080 - Production Line Wrker (Food Processing) 14. 81
21110 - Shi ppi ng Packer 14. 81
21130 - Shi ppi ng/ Receiving O erk 14. 81
21140 - Store Worker | 9. 45
21150 - Stock Cderk 14. 43
21210 - Tools And Parts Attendant 14.81
21410 War ehouse Speci al i st 14. 81
23000 - I\/bcham cs And Mai ntenance And Repair Qccupations
23010 - Aerospace Structural Wl der 24.81
23021 - Aircraft Mechanic | 23.31
23022 - Aircraft Mechanic 11 24.81
23023 - Aircraft Mechanic |11 26. 28
23040 - Aircraft Mechani c Hel per 15. 59
23050 - Aircraft, Painter 18. 88
23060 - Aircraft Servicer 18. 80
23080 - Aircraft Worker 20. 33
23110 - Appliance Mechanic 18.53
23120 - Bicycl e Repairer 11. 60
23125 - Cable Splicer 24.61
23130 - Carpenter, Mintenance 17.55
23140 - Carpet Layer 17.51
23160 - Electrician, Miintenance 19. 25
23181 - El ectronics Techni cian Mi nt enance | 21. 43
23182 - El ectronics Technician Miintenance || 26. 58
23183 - Electronics Technician Mintenance |11 29.81
23260 - Fabric Worker 17. 63
23290 - Fire Alarm System Mechani c 18. 04
23310 - Fire Extinguisher Repairer 14.71
23311 - Fuel Distribution System Mechanic 18. 65
23312 - Fuel Distribution System Operator 13.82
23370 - General WMaintenance Wrker 16. 44
23380 - Ground Support Equi prrent Mechanic 23.31
23381 - Ground Support Equi prrent Servicer 18. 80
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23382 - Ground Support Equi prent Worker 20. 33
23391 - Qunsmith | 14. 71
23392 - Qunsmith |1 17. 40
23393 - Qunsnmith I11 19. 85
23410 - Heating, Ventilation And Air-Conditioning 19.01
Mechani c
23411 - Heating, Ventilation And Air Contditioning 20.23
Mechani ¢ (Research Facility)
23430 - Heavy Equi pmrent Mechani c 19.94
23440 - Heavy Equi prment Oper at or 19. 18
23460 - Instrunent Mechanic 21.09
23465 - Laboratory/ Shelter Mechanic 18. 62
23470 - Laborer 11.51
23510 - Locksnith 17.22
23530 - Machi nery Maintenance Mechanic 22.48
23550 - Machi ni st, Maintenance 18. 00
23580 - Mai ntenance Trades Hel per 13. 90
23591 - Metrol ogy Technician | 21.09
23592 - Metrol ogy Technician Il 22.74
23593 - Metrology Technician 111 23. 86
23640 - MI1lwight 21.19
23710 - O fice Appliance Repairer 17.94
23760 - Painter, Mintenance 17.51
23790 - Pipefitter, Maintenance 20. 20
23810 - Plunber, Maintenance 19. 23
23820 - Pneudraulic Systems Mechanic 19. 85
23850 - Rigger 19. 85
23870 - Scal e Mechanic 17. 40
23890 - Sheet-Metal Wbrker, Mintenance 18.24
23910 - Snml |l Engi ne Mechanic 15.52
23931 - Tel econmuni cati ons Mechanic | 23. 36
23932 - Tel econmuni cati ons Mechanic 11 25. 46
23950 - Tel ephone Li neman 20.79
23960 - Wl der, Combination, Mi ntenance 18. 69
23965 - Well Driller 18. 71
23970 - Wodcraft Worker 19. 85
23980 - Wodwor ker 14. 71
24000 - Personal Needs Qccupations
24570 - Child Care Attendant 9.49
24580 - Child Care Center Cerk 15. 33
24610 - Chore Aide 9. 40
24620 - Fami |y Readi ness And Support Services 14. 45
Coor di nat or
24630 - Homenaker 17.05
25000 - Plant And System Qperations Cccupations
25010 - Boil er Tender 19.01
25040 - Sewage Pl ant Qperat or 20. 16
25070 - Stationary Engi neer 19.01
25190 - Ventilation Equi prent Tender 12. 86
25210 - Water Treatnent Pl ant QOperator 20. 16
27000 - Protective Service Qccupations
27004 - Al arm Moni tor 20. 47
27007 - Baggage | nspector 10. 61
27008 - Corrections Oficer 25.15
27010 - Court Security O ficer 28.50
27030 - Detection Dog Handl er 18.11
27040 - Detention O ficer 25.15
27070 - Firefighter 26. 09
27101 - Quard | 10. 61
27102 - CGuard 11 18. 11
27131 - Police Oficer | 30. 90
27132 - Police Oficer Il 34.34
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28000 - Recreation Cccupations

28041 - Carnival Equi pnent Operator 13. 37
28042 - Carnival Equi pnent Repairer 14. 74
28043 - Carnival Equpnment Worker 9. 40
28210 - Gate Attendant/Gate Tender 14. 63
28310 - Lifeguard 13. 49
28350 - Park Attendant (A de) 16. 39
28510 - Recreation Aide/Health Facility Attendant 11. 96
28515 - Recreation Speciali st 19. 57
28630 - Sports Oficial 13.04
28690 - Swi nmi ng Pool Operator 17.92
29000 - Stevedoring/ Longshorenen Cccupational Services
29010 - Bl ocker And Bracer 21. 65
29020 - Hatch Tender 21. 65
29030 - Line Handl er 21.65
29041 - Stevedore | 20. 86
29042 - Stevedore |1 24.35
30000 - Technical Qccupations
30010 - Air Traffic Control Specialist, Center (HFO (see 2) 37.85
30011 - Air Traffic Control Specialist, Station (HFO (see 2) 26. 10
30012 - Air Traffic Control Specialist, Termnal (HFO (see 2) 28.74
30021 - Archeol ogi cal Technician | 15. 98
30022 - Archeol ogi cal Technician Il 18. 25
30023 - Archeol ogical Technician 111 24.98
30030 - Cartographic Technician 25. 86
30040 - Civil Engineering Technician 23.88
30061 - Drafter/CAD Operator | 18. 66
30062 - Drafter/CAD Operator |1 20. 89
30063 - Drafter/ CAD Operator 111 23. 28
30064 - Drafter/CAD Operator 1V 28. 66
30081 - Engi neering Technician | 18. 79
30082 - Engi neering Technician Il 21.92
30083 - Engi neering Technician |11 24.53
30084 - Engineering Technician IV 29. 22
30085 - Engi neering Technician V 35.73
30086 - Engi neering Technician Vi 41. 29
30090 - Environmental Technician 20. 88
30210 - Laboratory Technician 18. 62
30240 - Mathematical Technician 25. 86
30361 - Paral egal / Legal Assistant | 17.91
30362 - Paral egal / Legal Assistant 11 22.18
30363 - Paral egal / Legal Assistant 111 27. 14
30364 - Paral egal / Legal Assistant |V 32.83
30390 - Photo-Optics Technician 25. 86
30461 - Technical Witer | 23.25
30462 - Technical Witer |1 28. 46
30463 - Technical Witer 111 32.87
30491 - Unexpl oded Ordnance (UXO) Technician | 24.06
30492 - Unexpl oded Ordnance (UXO) Technician I 29.10
30493 - Unexpl oded Ordnance (UXO Technician |11 34.89
30494 - Unexpl oded (UXO) Safety Escort 24. 06
30495 - Unexpl oded (UXO) Sweep Personnel 24.06
30620 - Weat her Cbserver, Conbined Upper Air O (see 2) 23.28
Sur face Prograns
30621 - Weat her Cbserver, Senior (see 2) 25. 86
31000 - Transportation/ Mbile Equi pment Operation Cccupations
31020 - Bus Aide 9.78
31030 - Bus Driver 14. 86
31043 - Driver Courier 14. 92
31260 - Parking and Lot Attendant 9. 46
31290 - Shuttle Bus Driver 16. 45
31310 - Taxi Driver 11. 02
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31361 - Truckdriver, Light 16. 45
31362 - Truckdriver, Medium 17.99
31363 - Truckdriver, Heavy 19. 54
31364 - Truckdriver, Tractor-Trailer 19.54
99000 - M scel | aneous Cccupati ons
99030 - Cashier 9.31
99050 - Desk Clerk 10. 67
99095 - Enbal ner 21.54
99251 - Laboratory Animal Caretaker | 10. 75
99252 - Laboratory Animal Caretaker 11 11. 86
99310 - Mbrtician 24.52
99410 - Pest Controller 14. 26
99510 - Phot of i ni shing Wrker 11. 95
99710 - Recycling Laborer 15. 31
99711 - Recycling Speciali st 19. 30
99730 - Refuse Collector 13. 33
99810 - Sales Cerk 12.58
99820 - School Crossing Guard 11. 80
99830 - Survey Party Chi ef 18. 42
99831 - Surveying Aide 11.12
99832 - Surveyi ng Techni ci an 16. 78
99840 - Vendi ng Machi ne Attendant 11. 67
99841 - Vendi ng Machi ne Repairer 14. 81
99842 - Vendi ng Machi ne Repairer Hel per 11. 66

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLON NG BENEFI TS
HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
perfornmance of simlar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Menorial Day, |ndependence Day, Labor
Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christnas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan comunicated to the enpl oyees involved.) (See 29 CFR 4174)

THE OCCUPATI ONS WH CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECEI VE THE FOLLOW NG

1) COWUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nation does
not apply to any enployee who individually qualifies as a bona fide executive,

adm nistrative, or professional enployee as defined in 29 CF. R Part 541. Because
nost Conput er System Anal ysts and Conputer Progranmers who are conpensated at a rate
not | ess than $27.63 (or on a salary or fee basis at a rate not |ess than $455 per
week) an hour would likely qualify as exenpt conputer professionals, (29 C F. R 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job fanmilies. 1In addition, because this wage determ nati on may not

list a wage rate for sone or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances nmay be necessary for certain nonexenpt enployees. For
exanmple, if an individual enployee is nonexenpt but neverthel ess perfornms duties
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within the scope of one of the Conputer Systens Anal yst or Conputer Progranmer
occupations for which this wage determ nati on does not specify an SCA wage rate
then the wage rate for that enpl oyee nust be conformed in accordance with the
conf ormance procedures described in the conformance note included on this wage
det ermi nati on.

Additionally, because job titles vary widely and change quickly in the conputer

i ndustry, job titles are not deternminative of the application of the conputer

prof essi onal exenption. Therefore, the exenption applies only to conputer enpl oyees
who satisfy the conpensation requirenents and whose primary duty consists of:

(1) The application of systens analysis techniques and procedures, including
consulting with users, to determ ne hardware, software or system functiona
speci ficati ons;

(2) The design, devel opnent, docunentation, analysis, creation, testing or
nodi fication of conputer systens or prograns, including prototypes, based on and
related to user or system design specifications;

(3) The design, docunentation, testing, creation or nodification of conputer
prograns related to nmachi ne operating systens; or

(4) A conbination of the aforenentioned duties, the perfornmance of which
requires the sane level of skills. (29 C.F. R 541.400).

2) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: |If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-time enployed (40 hours a week) and Sunday is part of your
regul arly schedul ed workweek, you are paid at your rate of basic pay plus a Sunday
prenmi um of 25% of your basic rate for each hour of Sunday work which is not overtine
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enpl oyees

enpl oyed in a position that represents a high degree of hazard when working with or

in close proximty to ordinance, explosives, and incendiary materials. This

i ncl udes work such as screening, blending, dying, mxing, and pressing of sensitive

ordance, expl osives, and pyrotechnic conpositions such as |ead azide, black powder

and phot of | ash powder. All dry-house activities involving propellants or explosives.
Denmilitarization, nodification, renovation, denolition, and naintenance operations

on sensitive ordnance, explosives and incendiary materials. Al operations

i nvol ving regradi ng and cleaning of artillery ranges.

A 4 percent differential is applicable to enpl oyees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordance, (or enployees possibly adjacent to) explosives and incendiary materials

whi ch involves potential injury such as |aceration of hands, face, or arns of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the
like; miniml damage to i mredi ate or adjacent work area or equi pnent being used.

Al'l operations involving, unloading, storage, and hauling of ordance, explosive, and
i ncendi ary ordnance material other than small arms anmunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UN FORM ALLOMANCE **

If enployees are required to wear uniforns in the performance of this contract
(either by the terns of the Government contract, by the enployer, by the state or
local law, etc.), the cost of furnishing such uniforns and maintaining (by

| aundering or dry cleaning) such uniforms is an expense that may not be borne by an
enpl oyee where such cost reduces the hourly rate below that required by the wage
determ nation. The Departnent of Labor will accept paynent in accordance with the
foll ow ng standards as conpli ance:
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The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of uniforms w thout cost or to reinburse enpl oyees for the actua
cost of the uniforns. |In addition, where uniformcleaning and mai ntenance i s made
the responsibility of the enployee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreenent providing for a different anmount, or the furnishing of contrary
affirmati ve proof as to the actual cost), reinburse all enployees for such cleaning
and mai ntenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are nade of "wash and wear"

materials, may be routinely washed and dried with other personal garnments, and do
not require any special treatment such as dry cleaning, daily washing, or comercia
| aundering in order to neet the cleanliness or appearance standards set by the terns
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirenent that enpl oyees be reinbursed for uniform nmai ntenance costs.

The duties of enployees under job titles listed are those described in the

"Service Contract Act Directory of Cccupations”, Fifth Edition, April 2006,

unl ess ot herw se indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD hone page at http://ww. dol .

gov/ esa/ whd/ or through the Wage Determ nations On-Line (WDCOL) Wb site at
http://wdol . gov/.

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE {Standard Form
1444 (SF 1444))

Conf or mance Process:

The contracting officer shall require that any class of service enployee which is
not listed herein and which is to be enployed under the contract (i.e., the work to
be perforned is not performed by any classification listed in the wage

determi nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nation. Such
conformed cl asses of enployees shall be paid the nonetary wages and furnished the
fringe benefits as are determ ned. Such conform ng process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of enpl oyees. The conformed classification, wage rate, and/or fringe benefits shal
be retroactive to the cormencenent date of the contract. {See Section 4.6 (O (vi)}
When mul tiple wage determinations are included in a contract, a separate SF 1444
shoul d be prepared for each wage deternmination to which a class(es) is to be
conf or med.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in order
proposed classification title(s), a Federal grade equival ency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regardi ng the agreenment or di sagreenent of the

aut hori zed representative of the enployees involved, or where there is no authorized
representative, the enployees thenselves. This report should be submtted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly subnmits a report
of the action, together with the agency's recommendati ons and perti nent

i nformation including the position of the contractor and the enpl oyees, to the WAge
and Hour Division, Enploynent Standards Adm nistration, U S. Departnment of Labor

for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).
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4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional tinme will be required to process
t he request.

5) The contracting officer transmts the WAge and Hour decision to the contractor.
6) The contractor inforns the affected enpl oyees.
Informati on required by the Regul ati ons nust be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Cccupations” (the Directory) should be used to conpare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determi nation. Renmenber, it is not the job title, but the required tasks that
determ ne whether a class is included in an established wage deterni nation.

Conf ormances may not be used to artificially split, conbine, or subdivide
classifications listed in the wage determni nation.
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WD 05-2119 (Rev.-16) was first posted on wwv wdol . gov on 12/30/2014
EIE R I I R I R S S R I R I I S S R R R S I S S I I S I
REG STER OF WACGE DETERM NATI ONS UNDER | U S. DEPARTMENT OF LABOR
THE SERVI CE CONTRACT ACT EMPLOYMENT STANDARDS ADM NI STRATI ON
By direction of the Secretary of Labor WAGE AND HOUR DI VI SI ON
WASHI NGTON D. C. 20210

Wage Deternmination No.: 2005-2119
Revi sion No.: 16
Date O Revision: 12/22/2014

Di ane C. Kopl ewski Di vi si on of
Di rector Wage Deterninations

I
Not e: Executive Order (EO 13658 establishes an hourly m ni mumwage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EQ, the contractor nust pay all workers in any
classification listed on this wage determ nation at |east $10.10 (or the
applicable wage rate listed on this wage determnation, if it is higher) for
all hours spent performng on the contract. The EO m ni mum wage rate will be
adjusted annually. Additional information on contractor requirenents and
wor ker protections under the EOis avail able at ww. dol . gov/ whd/ govcontracts.

State: Florida

Area: Florida Counties of Collier, Dade, Nbnroe

**Fringe Benefits Required Follow the Cccupational Listing**

OCCUPATI ON CCDE - TITLE FOOTNOTE RATE
01000 - Administrative Support And Cerical Cccupations
01011 - Accounting derk | 14.11
01012 - Accounting Cerk |1 16. 24
01013 - Accounting derk |11 18. 17
01020 - Administrative Assistant 22.64
01040 - Court Reporter 18. 82
01051 - Data Entry Operator | 12. 92
01052 - Data Entry Operator |1 14. 09
01060 - Dispatcher, Mtor Vehicle 16. 82
01070 - Document Preparation derk 12. 67
01090 - Duplicating Machi ne Operator 12. 67
01111 - Ceneral Cderk | 12. 62
01112 - Ceneral Cerk Il 13.88
01113 - GCeneral derk II1 15. 59
01120 - Housing Referral Assistant 20. 88
01141 - Messenger Couri er 12. 39
01191 - Order derk | 12. 71
01192 - Oder derk Il 13. 86
01261 - Personnel Assistant (Enploynent) | 15. 88
01262 - Personnel Assistant (Enploynent) |1 18. 07
01263 - Personnel Assistant (Enploynent) 11 20. 30
01270 - Production Control derk 20. 00
01280 - Recepti oni st 13.44
01290 - Rental Cderk 14. 93
01300 - Schedul er, Maintenance 16. 74
01311 - Secretary | 16. 74
01312 - Secretary |1 18. 73
01313 - Secretary |11 20. 88
01320 - Service Order Dispatcher 14. 66
01410 - Supply Technici an 23.21
01420 - Survey Worker 18. 82
01531 - Travel derk | 12. 57

http://www.wdol.gov/wdol/scafiles/std/05-2119.txt?v=16 4/24/2015



Page 2 of 10

01532 - Travel derk Il 13.48
01533 - Travel Cerk I1l1I 14. 33
01611 - Word Processor | 13. 30
01612 - Word Processor |1 14. 93
01613 - Word Processor |11 16. 98
05000 - Autonotive Service QOccupations
05005 - Autonobile Body Repairer, Fiberglass 17. 44
05010 - Autonotive Electrician 16. 61
05040 - Autonotive dass Installer 15.52
05070 - Autonotive Worker 15.52
05110 - Mobil e Equi pnent Servicer 13. 34
05130 - Motor Equi prent Metal Mechanic 17. 56
05160 - Mdtor Equi prrent Metal Worker 15.52
05190 - Motor Vehicle Mechanic 17. 34
05220 - Mdtor Vehicle Mechani c Hel per 12. 24
05250 - Motor Vehicle Uphol stery Wrker 14. 42
05280 - Mdtor Vehicle Wecker 15.52
05310 - Painter, Autonotive 16. 62
05340 - Radi ator Repair Specialist 15.52
05370 - Tire Repairer 11. 41
05400 - Transm ssion Repair Specialist 17.53
07000 - Food Preparation And Service Qccupations
07010 - Baker 12. 65
07041 - Cook | 11.08
07042 - Cook I1 12.90
07070 - Di shwasher 8.72
07130 - Food Service Wrker 9. 89
07210 - Meat Cutter 12. 75
07260 - Waiter/Waitress 9. 85
09000 - Furniture Miintenance And Repair Cccupations
09010 - Electrostatic Spray Painter 14. 98
09040 - Furniture Handl er 7.71
09080 - Furniture Refinisher 14.98
09090 - Furniture Refinisher Hel per 11. 03
09110 - Furniture Repairer, M nor 13. 00
09130 - Uphol sterer 16. 48
11000 - Ceneral Services And Support Cccupations
11030 - d eaner, Vehicles 9. 80
11060 - El evator Operator 10. 39
11090 - Gardener 14. 13
11122 - Housekeepi ng Ai de 10. 39
11150 - Janitor 10. 39
11210 - Laborer, G ounds Mintenance 11. 40
11240 - Maid or Houseman 9.59
11260 - Pruner 9.93
11270 - Tractor Operator 14. 36
11330 - Trail Maintenance Wrker 11. 40
11360 - W ndow O eaner 11. 94
12000 - Heal th GCccupations
12010 - Anbul ance Driver 15. 34
12011 - Breath Al cohol Technician 17. 33
12012 - Certified Cccupational Therapi st Assistant 26. 46
12015 - Certified Physical Therapist Assistant 24.15
12020 - Dental Assistant 15. 13
12025 - Dental Hygi eni st 31.91
12030 - EKG Techni ci an 22.01
12035 - El ectroneurodi agnostic Technol ogi st 22.01
12040 - Energency Medical Technician 15. 34
12071 - Licensed Practical Nurse | 15. 49
12072 - Licensed Practical Nurse |1 17. 33
12073 - Licensed Practical Nurse |11 19. 32
12100 - Medical Assi stant 15. 38
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12130 - Medical Laboratory Technician
12160 - Medical Record Cerk

12190 - Medi cal Record Technici an
12195 - Medical Transcriptioni st

12210 - Nucl ear Medi ci ne Technol ogi st
12221 - Nursing Assistant |

12222 - Nursing Assistant 11

12223 - Nursing Assistant 11

12224 - Nursing Assistant |V

12235 - Optical Dispenser

12236 - Optical Technician

12250 - Pharmacy Techni ci an

12280 - Phl ebot om st

12305 - Radi ol ogi ¢ Technol ogi st

12311 - Regi stered Nurse

12312 - Registered Nurse |

12313 - Registered Nurse I, Specialist
12314 - Registered Nurse |1

12315 - Registered Nurse IlIl, Anesthetist
12316 - Registered Nurse |V

12317 - Schedul er (Drug and Al cohol Testing)

13000 - Information And Arts Cccupations

13011 - Exhibits Specialist |

13012 - Exhibits Specialist II

13013 - Exhibits Specialist 111

13041 - Illustrator |

13042 - Illustrator |

13043 - Illustrator |1

13047 - Librarian

13050 - Library Aide/derk

13054 - Library Informati on Technol ogy Systens

Adni ni strator

13058 - Library Technician
13061 - Media Specialist |
13062 - Media Specialist |
13063 - Media Specialist |
13071 - Phot ographer |
13072 - Phot ographer |
13073 - Phot ographer |
13074 - Phot ographer |V
13075 - Phot ogr apher V
13110 -

Vi deo Tel econf erence Techni ci an

14000 - Information Technol ogy Cccupati ons

I
Il
\%

14041 - Conputer Operator

14042 - Conputer Operator

14043 - Conputer Operator

14044 - Conput er Operator

14045 - Conputer Operator V

14071 - Conputer Progranmrer |
14072 - Conputer Programrer |
14073 - Conputer Programmer |
14074 - Conputer Programrer |V
14101 - Conputer Systens Anal yst |
14102 - Conputer Systens Anal yst |1
14103 -

Conput er Systens Anal yst |11

14150 - Periphera

14160 - Personal Conputer Support Technician

15000 - Instructiona

Equi prrent Oper at or

Cccupati ons

15010 - Aircrew
15020 - Aircrew

Trai ni ng Devices I nstructor (Non-Rated)
Trai ni ng Devices Instructor (Rated)

15030 - Air Crew Training Devices Instructor (Pilot)

15050 - Conputer

Based Training Specialist / Instructor
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17. 89
14. 69
15. 38
15. 86
34. 45
10. 55
11. 87
12. 95
14.53
17.57
15. 24
15. 84
14.53
25. 46
26. 32
29. 80
29. 80
36. 61
36. 61
43. 22
19. 28

19.01
23.54
28. 80
20. 64
25.57
31. 27
31. 86
12. 37
26. 99

16. 53
16. 17
18. 41
20. 54
15. 54
17. 83
21. 43
27.00
32. 66
16. 88

16. 41
18. 36
20. 47
22.75
25.19
22.76

16. 41
22.75

31. 48
38.08
42.90
31. 48
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15060 - Educational Technol ogi st 26. 06
15070 - Flight Instructor (Pilot) 42. 90
15080 - Graphic Artist 25. 96
15090 - Technical Instructor 21. 38
15095 - Technical Instructor/Course Devel oper 26.16
15110 - Test Proctor 17. 26
15120 - Tutor 17. 26

16000 - Laundry, Dry-C eani ng, Pressing And Rel ated Cccupati ons

16010 - Assenbl er 9. 62
16030 - Counter Attendant 9. 62
16040 - Dry C eaner 11. 86
16070 - Finisher, Flatwork, Machine 9.62
16090 - Presser, Hand 9. 62
16110 - Presser, Machine, Drycleaning 9.62
16130 - Presser, Machine, Shirts 9.62
16160 - Presser, Machine, Waring Apparel, Laundry 9. 62
16190 - Sewi ng Machi ne Qperator 12.52
16220 - Tail or 13.18
16250 - Washer, Machine 10. 41
19000 - Machi ne Tool Operation And Repair Cccupations
19010 - Machi ne-Tool Operator (Tool Room 17.51
19040 - Tool And Di e Mker 22.29
21000 - Materials Handling And Packi ng Cccupations
21020 - Forklift Operator 14. 81
21030 - Material Coordinator 19. 02
21040 - WMaterial Expediter 19.02
21050 - Material Handling Laborer 12. 17
21071 - Order Filler 11. 60
21080 - Production Line Wrker (Food Processing) 14. 81
21110 - Shi ppi ng Packer 14. 81
21130 - Shi ppi ng/ Receiving O erk 14. 81
21140 - Store Wrker | 9. 45
21150 - Stock derk 14. 43
21210 - Tools And Parts Attendant 14. 81
21410 War ehouse Speci al i st 14. 81
23000 - I\/Echanl cs And Mai ntenance And Repair Qccupations
23010 - Aerospace Structural Wl der 24.81
23021 - Aircraft Mechanic | 23.31
23022 - Aircraft Mechanic 11 24.81
23023 - Aircraft Mechanic |11 26. 28
23040 - Aircraft Mechanic Hel per 15. 59
23050 - Aircraft, Painter 18. 88
23060 - Aircraft Servicer 18. 80
23080 - Aircraft Worker 20. 33
23110 - Appliance Mechanic 18. 53
23120 - Bicycle Repairer 11. 41
23125 - Cable Splicer 24.61
23130 - Carpenter, Mintenance 17.55
23140 - Carpet Layer 17. 33
23160 - Electrician, Miintenance 19. 25
23181 - Electronics Technician M ntenance | 21.43
23182 - El ectronics Techni cian Mai ntenance || 23.32
23183 - El ectronics Technician Miintenance |11 25.75
23260 - Fabric Worker 17. 63
23290 - Fire Al arm System Mechani c 18. 83
23310 - Fire Extingui sher Repairer 14. 71
23311 - Fuel Distribution System Mechanic 20.59
23312 - Fuel Distribution System Operator 15. 49
23370 - General Maintenance Wrker 16. 44
23380 - Ground Support Equi prrent Mechanic 23.31
23381 - Ground Support Equi prrent Servicer 18. 80
23382 - Ground Support Equi prrent Wor ker 20. 33
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23391 - Qunsmith | 14. 71
23392 - Qunsmith |1 17. 40
23393 - Qunsmith I11 19. 85
23410 - Heating, Ventilation And Air-Conditioning 19. 01
Mechani c
23411 - Heating, Ventilation And Air Contditioning 20.23
Mechani ¢ (Research Facility)
23430 - Heavy Equi prent Mechanic 19. 94
23440 - Heavy Equi prment Oper at or 18. 20
23460 - Instrunent Mechanic 18. 69
23465 - Laboratory/ Shel ter Mechanic 18. 62
23470 - Laborer 11.51
23510 - Locksnmith 16. 19
23530 - Machi nery Maintenance Mechanic 22.48
23550 - Machi ni st, Mintenance 18. 00
23580 - Mai ntenance Trades Hel per 13.11
23591 - Metrol ogy Technician | 18. 69
23592 - Metrol ogy Technician Il 19. 89
23593 - Metrol ogy Technician |11 21.08
23640 - M1 1lwight 21.19
23710 - Ofice Appliance Repairer 17.94
23760 - Painter, Mintenance 17.51
23790 - Pipefitter, Mintenance 20. 20
23810 - Plunber, Maintenance 19. 23
23820 - Pneudraulic Systens Mechanic 19. 85
23850 - Rigger 19. 85
23870 - Scal e Mechanic 17. 40
23890 - Sheet-Metal Worker, Mintenance 18.24
23910 - Smal |l Engi ne Mechanic 15. 16
23931 - Tel econmuni cations Mechanic | 23.92
23932 - Tel econmuni cations Mechanic 11 25. 46
23950 - Tel ephone Li neman 21.16
23960 - Wl der, Combination, Mi ntenance 18. 69
23965 - well Driller 18. 71
23970 - Wbodcraft Worker 19. 85
23980 - Wbodwor ker 14.71
24000 - Personal Needs Cccupations
24570 - Child Care Attendant 8.81
24580 - Child Care Center derk 15. 33
24610 - Chore Aide 9. 40
24620 - Family Readi ness And Support Services 14. 45
Coor di nat or
24630 - Homemeker 17. 05
25000 - Plant And System Qperations Cccupations
25010 - Boil er Tender 19.01
25040 - Sewage Pl ant Operator 20.16
25070 - Stationary Engi neer 19.01
25190 - Ventil ation Equi pment Tender 12. 90
25210 - Water Treatnent Plant QOperator 20. 16
27000 - Protective Service Qccupations
27004 - Al arm Monitor 20. 47
27007 - Baggage | nspector 10. 61
27008 - Corrections Oficer 25.15
27010 - Court Security O ficer 28.50
27030 - Detection Dog Handl er 18. 11
27040 - Detention Oficer 25.15
27070 - Firefighter 26. 09
27101 - Cuard | 10. 61
27102 - Quard 11 18. 11
27131 - Police Oficer | 30. 90
27132 - Police Oficer Il 34. 34

28000 - Recreation Cccupations
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28041 - Carnival Equi pnent QOperator 13. 37
28042 - Carnival Equi pnent Repairer 14. 74
28043 - Carnival Equprent Worker 9. 40
28210 - Gate Attendant/ Gate Tender 14. 63
28310 - Lifeguard 13. 49
28350 - Park Attendant (A de) 16. 39
28510 - Recreation Aide/Health Facility Attendant 11. 96
28515 - Recreation Speciali st 20. 30
28630 - Sports Oficial 13.04
28690 - Swi nmi ng Pool Operator 19. 77
29000 - Stevedoring/ Longshorenen Cccupati onal Services
29010 - Bl ocker And Bracer 22.76
29020 - Hatch Tender 22.76
29030 - Line Handl er 22.76
29041 - Stevedore | 20. 86
29042 - Stevedore 11 24. 67
30000 - Technical Qccupations
30010 - Air Traffic Control Specialist, Center (HFO (see 2) 37.85
30011 - Air Traffic Control Specialist, Station (HFO (see 2) 26.10
30012 - Air Traffic Control Specialist, Terminal (HFO (see 2) 28.74
30021 - Archeol ogi cal Technician I 15. 98
30022 - Archeol ogical Technician I 18. 25
30023 - Archeol ogical Technician 111 24.98
30030 - Cartographi c Technician 25. 86
30040 - Civil Engineering Technician 24.73
30061 - Drafter/CAD Operator | 18. 66
30062 - Drafter/CAD Operator || 20. 89
30063 - Drafter/CAD Operator |11 23.28
30064 - Drafter/CAD Operator 1V 28. 66
30081 - Engi neering Technician | 17.93
30082 - Engi neering Technician Il 21.92
30083 - Engi neering Technician |11 24.53
30084 - Engi neering Technician IV 27.90
30085 - Engi neering Technician V 34.13
30086 - Engi neering Technician Vi 41. 29
30090 - Environmental Technician 19. 85
30210 - Laboratory Technici an 18. 62
30240 - WMathematical Technician 25. 86
30361 - Paral egal / Legal Assistant | 17.91
30362 - Paral egal / Legal Assistant |1 22.18
30363 - Paral egal / Legal Assistant |11 27.14
30364 - Paral egal / Legal Assistant |V 32.83
30390 - Photo-Optics Technician 25. 86
30461 - Technical Witer | 23.25
30462 - Technical Witer 11 28. 46
30463 - Technical Witer |11 31. 36
30491 - Unexpl oded Ordnance (UXO Technician I 24. 06
30492 - Unexpl oded Ordnance (UXO) Technician Il 29.10
30493 - Unexpl oded Ordnance (UXO Technician |11 34. 89
30494 - Unexpl oded (UXO) Safety Escort 24.06
30495 - Unexpl oded (UXO) Sweep Personnel 24. 06
30620 - Weat her Cbserver, Conbined Upper Air O (see 2) 23.28
Surface Prograns
30621 - Weat her Cbserver, Senior (see 2) 25. 86
31000 - Transportation/ Mbile Equi pment Operation Occupations
31020 - Bus Aide 9.78
31030 - Bus Driver 15. 04
31043 - Driver Courier 14. 92
31260 - Parking and Lot Attendant 9. 46
31290 - Shuttle Bus Driver 16. 45
31310 - Taxi Driver 10. 67
31361 - Truckdriver, Light 16. 45
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31362 - Truckdriver, Medium 17.99
31363 - Truckdriver, Heavy 19.54
31364 - Truckdriver, Tractor-Trailer 19.54
99000 - M scel | aneous Cccupati ons
99030 - Cashier 9.31
99050 - Desk Clerk 10. 67
99095 - Enbal ner 22.48
99251 - Laboratory Aninal Caretaker | 10. 75
99252 - Laboratory Animal Caretaker 11 11. 86
99310 - Mbrtician 24.52
99410 - Pest Controller 14. 45
99510 - Phot of i ni shi ng Wr ker 11. 95
99710 - Recycling Laborer 15. 31
99711 - Recycling Specialist 19. 30
99730 - Refuse Col |l ector 13.33
99810 - Sales derk 12. 45
99820 - School Crossing Guard 11. 80
99830 - Survey Party Chi ef 18. 80
99831 - Surveying Aide 10. 24
99832 - Surveying Techni ci an 16. 78
99840 - Vendi ng Machi ne Attendant 12. 85
99841 - Vendi ng Machi ne Repairer 16. 68
99842 - Vendi ng Machi ne Repairer Hel per 12.85

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:
HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, 4 weeks after 15 years, and 5 weeks after 20 years.
Length of service includes the whole span of continuous service with the present
contractor or successor, wherever enployed, and with the predecessor contractors in

the performance of simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A ninimum of ten paid holidays per year, New Year's Day, Mrtin Luther
King Jr's Birthday, Washington's Birthday, Menorial Day, |ndependence Day, Labor
Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan comunicated to the enpl oyees involved.) (See 29 CFR 4174)

THE OCCUPATI ONS WH CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECElI VE THE FOLLOW NG

1) COWUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nation does
not apply to any enployee who individually qualifies as a bona fide executive,

adm nistrative, or professional enployee as defined in 29 C F.R Part 541. Because
nost Conputer System Anal ysts and Conputer Progranmers who are conpensated at a rate
not | ess than $27.63 (or on a salary or fee basis at a rate not |ess than $455 per
week) an hour would likely qualify as exenpt conputer professionals, (29 C.F. R 541.
400) wage rates nmay not be listed on this wage determ nation for all occupations
within those job fanmilies. 1In addition, because this wage determ nati on may not

list a wage rate for sonme or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances nmay be necessary for certain nonexenpt enployees. For
exanple, if an individual enployee is nonexenpt but neverthel ess perforns duties
within the scope of one of the Conputer Systens Anal yst or Conputer Progranmer

http://www.wdol.gov/wdol/scafiles/std/05-2119.txt?v=16 4/24/2015
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occupations for which this wage determni nati on does not specify an SCA wage rate,
then the wage rate for that enployee nmust be conforned in accordance with the
conformance procedures described in the conformance note included on this wage
det ermi nati on.

Additionally, because job titles vary widely and change quickly in the conputer

i ndustry, job titles are not determ native of the application of the computer

prof essi onal exenption. Therefore, the exenption applies only to conputer enployees
who satisfy the conpensation requirenents and whose primary duty consists of:

(1) The application of systens analysis techniques and procedures, including
consulting with users, to determ ne hardware, software or system functiona
speci fications;

(2) The design, devel opnent, docunentation, analysis, creation, testing or
nodi fication of conputer systens or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, docunentation, testing, creation or nodification of conputer
prograns related to nmachi ne operating systens; or

(4) A conbination of the aforenentioned duties, the performance of which
requires the sane level of skills. (29 C F.R 541.400).

2) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-time enployed (40 hours a week) and Sunday is part of your
regul arly schedul ed wor kweek, you are paid at your rate of basic pay plus a Sunday
prenm um of 25% of your basic rate for each hour of Sunday work which is not overtine
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enpl oyees

enpl oyed in a position that represents a high degree of hazard when working with or

in close proximty to ordinance, explosives, and incendiary materials. This

i ncludes work such as screening, blending, dying, mxing, and pressing of sensitive

ordance, expl osives, and pyrotechnic conpositions such as | ead azide, black powder

and phot ofl ash powder. All dry-house activities involving propellants or expl osives.
Demilitarization, nodification, renovation, denolition, and maintenance operations

on sensitive ordnance, explosives and incendiary nmaterials. Al operations

i nvol ving regradi ng and cleaning of artillery ranges.

A 4 percent differential is applicable to enpl oyees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordance, (or enployees possibly adjacent to) explosives and incendiary materials

whi ch involves potential injury such as |aceration of hands, face, or arns of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the
like; mniml damage to i medi ate or adjacent work area or equi pnent being used.

Al'l operations involving, unloading, storage, and hauling of ordance, explosive, and
i ncendiary ordnance material other than small arms anmunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNI FORM ALLOMANCE **

If enployees are required to wear uniforns in the performance of this contract
(either by the ternms of the CGovernment contract, by the enployer, by the state or
local law, etc.), the cost of furnishing such unifornms and maintai ning (by

| aundering or dry cleaning) such uniforms is an expense that may not be borne by an
enpl oyee where such cost reduces the hourly rate below that required by the wage
determ nation. The Departnment of Labor will accept paynent in accordance with the
foll owi ng standards as conpli ance:

The contractor or subcontractor is required to furnish all enployees with an

http://www.wdol.gov/wdol/scafiles/std/05-2119.txt?v=16 4/24/2015
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adequat e nunber of unifornms w thout cost or to reinburse enployees for the actua
cost of the uniforms. In addition, where uniformcl eaning and nmai nt enance i s nmade
the responsibility of the enpl oyee, all contractors and subcontractors subject to
this wage determnation shall (in the absence of a bona fide collective bargaining
agreenent providing for a different anmount, or the furnishing of contrary
affirmati ve proof as to the actual cost), reinburse all enployees for such cleaning
and mai ntenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the unifornms furnished are made of "wash and wear”

materials, may be routinely washed and dried with other personal garnments, and do
not require any special treatment such as dry cleaning, daily washing, or comercial
laundering in order to neet the cleanliness or appearance standards set by the terns
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirenent that enpl oyees be reinbursed for uniform nai ntenance costs.

The duties of enployees under job titles listed are those described in the

"Service Contract Act Directory of Cccupations”, Fifth Edition, April 2006,

unl ess otherw se indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD hone page at http://ww. dol .

gov/ esa/ whd/ or through the Wage Determ nati ons On-Line (WDCL) Wb site at
http://wdol . gov/.

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conf or rance Process:

The contracting officer shall require that any class of service enployee which is
not listed herein and which is to be enployed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage

determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate |level of skill conparison) between such unlisted
classifications and the classifications listed in the wage deternination. Such
conformed cl asses of enpl oyees shall be paid the nonetary wages and furnished the
fringe benefits as are determ ned. Such conform ng process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of enpl oyees. The confornmed classification, wage rate, and/or fringe benefits shal
be retroactive to the commencenent date of the contract. {See Section 4.6 (C(vi)}
When mul tipl e wage determinations are included in a contract, a separate SF 1444
shoul d be prepared for each wage deternmination to which a class(es) is to be
conf or med.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in order
proposed classification title(s), a Federal grade equival ency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreenment of the

aut hori zed representative of the enpl oyees involved, or where there is no authorized
representative, the enployees thenselves. This report should be submtted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly submits a report
of the action, together with the agency's recommendati ons and perti nent

information including the position of the contractor and the enpl oyees, to the Wage
and Hour Division, Enploynent Standards Administration, U S Departnent of Labor

for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or

http://www.wdol.gov/wdol/scafiles/std/05-2119.txt?v=16 4/24/2015
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di sapproves the action via transnmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
t he request.

5) The contracting officer transmts the Wage and Hour decision to the contractor
6) The contractor informs the affected enpl oyees.
Informati on required by the Regul ati ons nust be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Cccupations” (the Directory) should be used to conpare job definitions to insure
that duties requested are not perfornmed by a classification already listed in the
wage determination. Renenber, it is not the job title, but the required tasks that
determi ne whether a class is included in an established wage deternination.

Conf ormances may not be used to artificially split, conbine, or subdivide
classifications listed in the wage deterni nation.

http://www.wdol.gov/wdol/scafiles/std/05-2119.txt?v=16 4/24/2015
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REGISTER OF WAGE DETERMINATION UNDER | U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT |EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary | WAGE AND HOUR DIVISION
of Labor WASHINGTON D.C. 20210

Wage Determination No.: CBA-2015-7419
Revision No.: 0
Date Of Last Revision: 1/22/2015

Diane Koplewski Division of
Director Wage Determinations

State: Florida

Area: Dade

Employed on Federal Protective Service contract for Protective Security Officer Services.

Collective Bargaining Agreement between contractor: Alutiiq 3SG, LLC, and union: The United
Government Security Officers of America International Local 270, effective 11/1/2014 through
10/31/2017.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees
employed by the contractor(s) in performing services covered by the Collective Bargaining
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective
bargaining agreement and modified extension agreement(s).
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ALUTIIQ 3SG, LLC
AND
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AND
THE UNITED GOVERNMENT SECURITY
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UNION
And UGSOA LOCAL #270

November 1, 2014 to October 31, 2017
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AGREEMENT

This Agreement is entered into this November 1, 2014 Between Alutiig 3SG, LLC and
Championship Enterprises, Inc. (hereinafter referred to as “The Employer” or “The
Company”), and the United Government Security Officers of America, International Union
and UGSOA Local #270.

Article 1: Purpose

1.1

1.2

The purpose of this agreement is to establish and maintain harmonious collective
bargaining relations between the Employer and the Union, to provide for the peaceful
adjustment of any differences which may arise between them and to set forth the
basic agreement between the parties covering rates of pay, wages, benefits, hours of
work and other conditions of employment.

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understanding and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this
Agreement.

Article 2: Recognition

2.1

2.2

2.3

The Employer recognizes the Union as the exclusive representative of all full-time
and regular part-time non-supervisory officers employed by the Company on the
Federal Protective Services Contract #HSCEE4-09-D-00002, for the purpose of
collective bargaining in respect to rates of pay wages, benefits, hours of employment
and other conditions of employment in the bargaining unit(s) for which the Union is
currently certified by the National Labor Relations Board Case 12-RC-9238 or may be
recognized by the Employer in the future,.

For purpose of this Agreement the term “officer” shall include and be limited to only
those individuals for whom the Union has been certified by the NLRB,

The term officer shall not include categories of officers expressly excluded by the
NLRB unit definition.

The term “officer” shall include any member of the unit who is regularly scheduled
to work ten (10) or more hours per month at any represented facility. Except as
otherwise authorized by this Agreement, Employer personnel not represented by the
Union shall not perform work traditionally performed by the bargaining unit if such
assignment would result in the failure to replace departed unit officers, layoff of an
officer or reduction in the regular straight time work opportunity of a full time
bargaining unit officer in any week.

Managerial and salaried employees shall not perform the duties in the bargaining
unit except in an emergency. Non-bargaining unit supervisory officers will not
perform bargaining unit work except in the case of rest break relief, meal breaks in
an emergency, short durations, to conduct training, emergency, instruction or when
necessary to cover an “open shift” until a bargaining unit employee can be found
who is available to cover the balance of the shift.

o
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Article 3: Management Rights

3.1

3.2

Management of the business and the direction of the security force is exclusively the
right of management. To maintain an effective working relationship with the Union,
when the Company and/or the Government plans, authorizes, and/or initiates
changes to the Statement of Work (SOW) and/or established procedures, the
Contract Manager or the Assistant Contract Manager will notify the Union. Local
management will be available to meet with the Union to discuss the changes.
Management rights include but are not limited to the right to:

(a)
(b)
(©)
(d)
(e)
(f)
(9)

(h)
()
()

(k)
()

(m)
(n)

(0)

(p)

Hire;

Determine the number, location and types of security posts;

Direct the working forces and manage the business;

Assign work;

Discontinue temporarily or permanently any posts;

Promote;

Demote, transfer, discharge, discipline or suspend for just cause or at customer’s
request. Every effort will be made to get customer to include the reason in
writing or company will send a written communication to client paraphrasing
conversation;

Maintain order and efficiency of operations;

Determine the number of shifts and the starting and quitting times of each shift;
Require officers to observe reasonable Company and client rules and regulations
as are presently in effect or which may be adopted in the future;

Decide which supplies or equipment to be used;

Determine the size of the workforce, including the number of officers assigned to
any particular shift;

Determine when overtime should be worked;

Subcontract bargaining unit work provided the subcontractor agrees to comply
with the terms of this Agreement;

Change or modify policies and procedures which are not inconsistent with the
specific provisions of this Agreement after providing notice to the Union and upon
request, discuss the adverse effects on any employees;

Establish and change position qualifications and duties.

The above rights of management are not all-inclusive but indicate the type of matters
or rights that belong to and are inherent to management. Any of the rights, power or
authority the Employer had prior to the signing of this Agreement are retained by the
Employer except those specifically abridged or modified by this Agreement and any
supplemental agreements that may hereafter be made. Employer’s failure to exercise
any function reserved to it shall not be deemed a waiver of any such right.

Article 4: Discrimination

4.1

It is the policy of the Employer and the UGSOA that the provisions of this Agreement
be applied to all officers covered by this Agreement without regard to race, color,
religion, age, sex, national origin, veteran’s status or disability or other status
protected by applicable federal, state, or local law or regulation.

4 Prge



4.2

4.3

4.4

4.5

Wherever in this Agreement gender pronoun or the singular or plural form of a
gender is used, it is understood that such references are meant to have equal
application to all officers covered by this Agreement, male or female.

This Agreement shall not be a barrier to the Employer offering a reasonable
accommodation to any qualified officer or applicant with a disability, provided that, in
the event the Employer extends such accommodation in any manner that conflicts
with the terms of this Agreement, the Union shall be provided advance notice and be
given the opportunity to explore other alternative accommodations prior to
implementation. This does not mean the Employer is required to offer a reasonable
accommodation which would violate the terms of this Agreement.

Every applicant must be able to meet and maintain the medical and physical
requirements addressed in the current statement of work.

Both the Employers and the Union share a zero tolerance for sexual harassment of
fellow employees, guests or employees of the client. Any employee who is found to
have sexually harassed a fellow employee, guest or employee of the client will be
terminated.

Article 5: Union Representatives

5.1

5.2

5.3

5.4

The Union agrees that neither the Union nor any of it members will intimidate or
coerce officers in their right to join a labor organization or refrain from such activity.

Except as otherwise provided, Union business shall not be conducted during working
time, exclusive of break or lunch time periods, or during work time without the
consent of the supervisor. An employee’ Weingarten rights shall not be infringed.

For the purpose of adjusting complaints in accordance with Article 7 Grievances, the
Union shall be entitled to one (1) Steward and one (1) Alternate Steward per shift in
West Palm Beach and Broward County and two (2) Stewards and one (1) Alternate
Steward in Miami-Dade County. The Company will not be responsible for scheduling
or altering schedules to ensure the aforementioned ratios are maintained. The Local
Union may also designate a Chief Steward who may substitute for the Shift Steward
at any step. The Alternate shall function only when the Shift Steward is absent from
the site or when the Alternate is representing the Shift Steward. No probationary
officer may serve as a Shift Steward, Chief Steward or Alternate. The Union is
responsible for notifying the Employer in writing as to the individuals officially
designated to act as Shift Stewards or Chief Stewards. An officer shall not be
permitted to engage in Shift Steward or Chief Steward duties until such notification is
received. No officer shall serve as Shift Steward, Chief Steward or Alternate while on
lay off or while on leave of absence other than Union leave of absence.

A Shift Steward, in addition to performing regular security duties, shall be permitted
to investigate and assist in the settlement and presentation of complaints and
grievances in accordance with the grievance and arbitration procedures of this
Agreement. The time will be devoted solely to the prompt handling of legitimate
complaints and grievances and will not be abused. The Shift Steward will continue to
work at their assigned duties at all times except when permitted by their supervisor
to leave their work after appropriate arrangements are made to cover the Shift
Steward’s security responsibilities. It is understood that time spent in the




5.5

5.6

investigation and presentation of grievances is not compensated for and as such
does not count as time worked for overtime purposes.

Any Shift Steward having an individual grievance in connection with his own work
may ask for the Alternate or the Chief Steward to represent him and/or her in
accordance with the provisions of this Article 5.

The affected officer may request the presence of a Shift Steward at any disciplinary
meeting. If requested, the Employee will contact the Union representative. If no
representative is available within thirty (30) minutes the meeting will be rescheduled
at a time mutually acceptable to the parties. Once a request has been made for
Union representation, Management shall suspend further discussion with such officer
until arrangements can be made for Union representative or witness participation.

Article 6: Discipline

6.1

6.2

6.3

6.4

No employee who has completed the probationary period shall be suspended or
discharged without just cause uniless the employee is removed from working under
the contract by the Federal government, at the order or request of the Federal
government, or if the employee’s credentials are denied or withdrawn by the Federal
government. The Company will provide the Union with a copy of such government
order or request, if available. If such government order or request is not available,
the Company will inform the Union of the facts giving rise to such order or request.

All suspensions and dismissals of non-probationary employees made solely by the
Company (i.e., not due to an action or order of the government) will be subject to
the grievance procedures and arbitration clause set forth in this agreement and shall
start at Step Three (3).

All reprimands and discharge notices shall be in writing and shall be signed by the
Company. Copies of the reprimand or discharge notice shall be given to the
employee and the Union, provided that, the failure to provide a copy of the notice
does not negate or affect the action taken.

Subject to the foregoing, discipline shall be applied in the following manner:

(a) With respect to the first (1) offense, the employee will be given a
documented verbal warning, depending on the severity of the offense, within
seven (7) work days after the Company has actual knowledge of the offense.
The documented verbal warning shall be placed in the employee’s personnel
file.

(b) With respect to any second (2"%) offense (whether the same or different than
any prior offense), depending on the severity of the offense, the employee
will be given a verbal or written warning in the Company’s discretion within
seven (7) work days after the Company has actual knowledge of the offense.

(©) With respect to any third (3™) offense (whether the same or different than
any prior offense), depending on the severity of the offense, the employee
shall be given a final warning or suspended without pay for a period of up to
five (5) days at the sole discretion of the Company. The suspension must
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6.5

start within seven (7) days (excluding vacations, holidays, leave or other time
off by the employee).
(d) With respect to the fourth (4™) offense (whether the same or different than
any prior offense), the employee may be terminated or disciplined, at the sole
discretion of the Company.

Employer recognizes the principles of progressive discipline, accordingly the
Employer will use progressive steps (ie. reprimands or warnings, followed by
suspension, followed by termination), as it deems appropriate considering the
circumstances. Therefore, nothing herein shall require the employer to begin the
disciplinary process at any particular level and the employers’ right to determine
that immediate termination is appropriate in certain situations and is therefore
limited by this provision. To assist employees in understanding their
responsibilities, two main groupings of offenses have been listed to act as
guidelines. The list is NOT ALL-INCLUSIVE, but is meant to illustrate the type of

infractions, which could hinder the efficient and effective operation of the contract

SEVERE OFFENSES
Violations of any of the following could be
considered grounds for immediate dismissal

SECONDARY OFFENSES
Violations of any of the following could lead to
disciplinary action, depending on the seriousness
and the frequency. These offenses could also lead
to dismissal.

Assault
»  Making or uttering physical or verbal threats

Absenteeism

. Failure to
attendance

* Three (3) unexcused missed days in a quarter

« Not notifying the Company of the absence and
failing to show up for work (No Call/No Show)

report for duty or unsatisfactory

‘Unethical or improper use of official

credentials or equipment

authority,

Tardiness
* Repeated failure to report for duty at the scheduied
time

Theft or pilferage

Arson or Sabotage

Unauthorized use of communications equipment (e.g.
telephones, computers, radios) or other government or
company property

Willful or careless destruction of property or vandalism

Unreasonable delays or

assignments

«  Conducting personal business while on duty

. Refusing to assist someone as required in your post
orders

failure to complete job

Dishonesty

*  Accepting bribes

. Enabling a person to security stolen property

. Permitting unauthorized access to a facility or
protected materials

» . Lying to a government official or your supervisor

Faiture to follow orders

s Including post orders

s  Special orders or instructions

« Verbal instructions from your supervisor or the
government’s contracting officer’s representative

Misuse of weapons, whether assigned to you or not

Insubordination towards

. Visitors

e« Your supervisor including refusal to follow orders or
instructions

»  Government personnel

Disorderly conduct

» Abusive or offensive language (Note that fanguage
which viclates the EEO/Harassment Policy may
result in termination)

e Quarreling, or attempting to intimidate someone

o Interfering with normal, efficient operations or
performing your assigned duties or the duties of

others
Immoral conduct or any other criminal act that violates
rules, regulations or established policy of the
government

Intoxication

Failure to follow SGIM rules and regulations or comply




« Being under the influence of any substance that
impairs your ability to perform your duties, such as

with licensure and/or certification requirements

alcohol, illegal substances or medication with
impairing side effects
Negligence Eating, drinking or use of any tobacco product while in

s  Sleeping on duty

e Abandoning your post without being property
relieved

. Failing to perform your duties as prescribed

uniform and on post

Falsifying, concealing, removing, mutilating, damaging

or destroying official documents or records

+ Concealing important facts by leaving them out of
an official documents

s Failure to cooperate during a Company or Client
investigation

Reading newspapers,
uniform and on post

books, watching TV while in

Violation of company policies, for example:
+  Sexual or other unlawful harassment
s+ Safety or health rules

s Corporate Code of Conduct

Playing cards or other games while in uniform and on
post

Unauthorized reading, copying, removing, damaging or
destroying government or proprietary  business
documents

Socializing with friends, family, building tenants, visitors
or other security guards who are on break or off duty,
while in uniform and on post

Fighting, assault or similar conduct

6.6

Disciplinary Notices: Copies of all disciplinary notices shall be provided to the officer

with a copy mailed weekly to the Local President. Copies of such notices shall be

maintained in an officer’s file.

After a period of twelve (12) months following the

date of issuance such disciplinary notice shall no longer serve as the basis for
disciplinary action. Any officer who has filed a grievance protesting disciplinary
action shall be entitled to review his disciplinary file and to receive copies of any

current disciplinary notices.

(a) All disciplinary action must take place within seven (7) work days after an officer
is put on notice or it is void.
(b) It is understood that the use of “work days” in this article shall exclude

Saturdays, Sundays and Holidays.

Article 7: Grievance Procedures

7.1

In order to establish an effective mechanism for a fair, expeditious and orderly

adjustment of grievances, the Employer and the Union agree that in the event a
dispute arises between the Employer and a non-probationary officer or between the
Employer and the Union regarding the interpretation or application of any provision
of this Agreement, it will be settled using the following procedures.

7.2

Officers are encouraged to approach their immediate supervisor directly to attempt

to resolve complaints informally without invocation of the formal grievance process.
Any officer may elect to consult with his Shift Steward regarding a specific
complaint. Officers may also request that the Shift Steward handle a specific
complaint with the immediate supervisor before filing a grievance. In such cases,
the supervisor will make prompt arrangements to confer with the Shift Steward and

the officer.




7.3

7.4

7.5

Step 1: If the complaint cannot be resolved informally, it shall be reduced to writing
on the prescribed grievance form, dated, and signed by the Shift Steward and the
aggrieved party. The written grievance shall summarize the pertinent facts and
specify the contractual provision(s) allegedly violated and the relief requested. Once
submitted, the grievance cannot be changed to include other alleged separate
violations. Grievances must be presented to The Employer’'s designated site
representative within seven (7) work days of the occurrence which lead to the
grievance. A meeting shall be arranged within seven (7) work days of the Employer’s
receipt of the written grievance. The meeting shall be attended by the Shift Steward,
the Chief Steward, Alutiiq Contract Manager or designee. The Employer shall give a
written response to the matter if it is not resolved at the meeting within seven (7)
work days. Following receipt of the Employer’s written response or the passage of
seven (7) work days without a response, the employee has seven (7) work days to
appeal his/her grievance to Step 2. It may be referred in writing to Step Two by
serving a written notice of appeal to the Employer.

Step 2: A meeting shall take place within seven (7) work days after receipt of the
Notice of Appeal from the Step One response. The meeting shall be attended by the
appropriate Chief Steward and/or the Local President, or his designee, and the
Employer’s Director of Operations, or his designee. Where the parties are located out
of state, this meeting may be conducted by telephone. The Employer shall give a
written answer to the grievance within seven (7) work days after the Step Two
hearing.

Step 3: Should the grievance remain unresolved, it shall be referred, within seven
(7) work days of receipt of the Employer’s response, to the Union Representative
who shall arrange a meeting with the designated Local and International Union
representatives and the Employer’s Human Resources Manager, or designee at the
earliest convenient date and location. The parties will make every reasonable effort
to schedule such meeting within seven (7) work days. Where the parties are located
out of state, this meeting may be conducted by telephone. The Employer shall reply
in writing within seven (7) work days after the Step 3 meeting.

Step 4: Should the grievance remain unsettled after the Step 3 meeting or should a
meeting not be held within seven (7)work days, the Local President or International
Representative may refer the grievance to arbitration by serving a written demand
for arbitration by serving a written notice on the Employer. The demand must be
mailed within seven (7) work days after receipt of the Employer’s response following
the Step 3 meeting or the passage of seven (7) work days without a response.

The parties agree that any grievance shall be considered withdrawn if not filed and
processed by the Union in strict accordance with the time limitations set forth above.
Failure of the Employer to act within the time limit set forth in any step shall entitle
the Union to proceed to the next step of the grievance procedure. Any time limit may
be extended by mutual written agreement between the Employer and the Union.

Any grievance involving a discharge, layoff or other action which may accumulate
back pay liability, or any grievance filed by the Union in its representative capacity
on behalf of a group of officers will proceed directly to the Step 3 meeting within
seven (7) work days after a written grievance is submitted to the Employer. The
grievance will be issued within seven (7) work days from the discharge, layoff or
other occurrence giving rise to the grievance,




Upon completion of the third step grievance meeting where the Union and the Employer
agree to terms of financial settlement and upon receipt by the Employer of the Union’s sign
off on the grievance, whether by fax or as an original the Employer agrees to issue payment
to the grievant within thirty days of receipt of the Union’s written approval of the
settlement.

Article 8: Arbitration Procedures

8.1

8.2

8.3

8.4

8.5

8.6

8.7

The parties hereto shall choose an arbitrator by mutual agreement within ten (10)
calendar days from the date of the Employer’s receipt of the Union’s written appeal
to arbitration. If the parties are unable to agree, then either party may file for a list
of seven (7) arbitrators with the Federal Mediation and Conciliation Service (FMCS).
The arbitrator shall be selected in accordance with FMCS rules of procedure.

The arbitrator shall have no power to add to or subtract from or modify any of the
terms of this Agreement or to rule on any matter except while this Agreement is in
full force and effect. The Arbitrator may only decide the grievance that was
submitted. The arbitrator’s decision shall be based exclusively on evidence presented
at the arbitration hearing. The arbitrator’s decision shall demonstrate that he or she
has thoroughly considered the arguments advanced by each party and cite the
provisions of the Agreement, serving as the basis for the decision.

The arbitrator shall have no power or establish or change wage rates or wage scales
or benefits or change the requirements of the statement of work or contract with
Federal Protective Services (FPS). If the Arbitrator determines that the Employer did
in fact have “just cause” to terminate or otherwise discipline the employee he/she
shall not have the authority to modify or otherwise substitute his/her judgment for
that of the Employer.

The decision of the arbitrator shall be issued as promptly as possible. His decision
shall be final and binding upon The Employer, the Union and the grievant.

The compensation of the arbitrator and his expenses incidental to the arbitration
shall be borne equally by the parties. Each party shall bear the expense of preparing
its case and shall make arrangements for and pay the expenses of witnesses called
by them. Either party may request a stenographic transcript be made of the hearing
and submit post hearing written arguments at their own expense. If both parties
request a copy of the transcript, the cost will split equally.

All awards of back wages shall not commence any sooner than ten (10) calendar
days prior to the date of the written grievance, unless the circumstances of the case
are such that the grieving party was unaware of the existence of the claim prior to
that time. Back wages shall be limited to the amount of straight time wages the
officer would otherwise have earned from employment with the Employer less any
unemployment compensation, intervening earnings or other off-sets deemed
appropriate by the arbitrator. The Employer will calculate back wages using the
employees average earnings for the six (6) months prior to suspension or
termination.

Unless the parties agree in writing to the contrary, an arbitrator may hear only one
(1) grievance in any one (1) proceeding.
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8.8

8.9

The parties may mutually agree to explore non-binding mediation as an alternative
prior to arbitration.

It is understood that the grievance and arbitration procedure provided for in this
Agreement is the accepted method for the resolution of all issues which may arise
between the Employer and the employee.

Article 9: Leaves Of Absence, Jury Duty And Bereavement Leave

9.1

9.2

9.3

Leaves of Absence:

(a) All leaves with the exception of Bereavement Leave and Jury service shall be
without pay.

(b) Except as otherwise provided herein, a leave of absence under this Article will
not be considered employment time seniority. For example, an employee
works continuously for nine (9) months seniority, is gone for three months on
leave, will be required to work three {(3) more months in order to have one
(1) year seniority.

(©) Upon return from an unpaid leave of absence, the employee will be returned
to work in the first open position for which he or she can qualify in his or her
job classification on the basis of seniority until the next general shift bid.

(d) An employee who engages in gainful employment without written permission
from the Employer while on leave of absence shali be subject to discharge.

(e) All leaves of absence shall be for a designated period of time and an
employee may return to work prior to the expiration of their leave. (see 9.1 ¢
above).

(f) All leaves of absence must be applied for thirty (30) days in advance, in
writing and responded to in writing by the employer. FMLA leave may be
requested with less advance notice if the Employee was unable to do so.

(9) An unpaid leave of absence may be granted by the Employer to an employee
who has a verifiable emergency. Such leave is at the sole discretion of the
Employer.

Personal Leave/Medical Leave: Employees with twelve (12) months or more of
continuous service are entitled to request a personal unpaid leave of absence not
exceeding four (4) weeks for good cause shown. Medical leaves of absence may be
granted for restoration of health, medical, dental, maternity ieave or other treatment
supported by Medical documentation and shall not prejudice seniority status for
purpose of layoff and recall. Such leaves of absence will only be approved on a case-
by-case basis after due consideration of all facts and circumstances, including
whether or not FMLA will prevail. FMLA is an approved leave of absence and as such
shall be considered as a continuation of employment under this Agreement in
accordance with the requirements off federal law. Leave may also be offered as an
accommodation to an Employee with a covered disability under the ADAAA, but in
order to be considered, the Employee must request such leave.

Union Leave:

(a) The Employer agrees that Union business shall also comprise just cause for a
Personal leave, provided that no more than two officers under this Agreement
may request leave for such purposes at one time and such officers are not
engaged in activity adverse to the Employer. The Employer will consider
requests by more than two (2) officers on a case-by-case basis. Such leave
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9.4

9.5

9.6

shall not exceed seven (7) (Equivalent to 336 hours annually) calendar days in
duration in any calendar year (except time spent in bargaining sessions).
Additional or extended leaves shall be granted for good cause, upon written
request to the Employer. The Union agrees to provide thirty (30) days written
notice for such leave. The Employer may restrict more than one (1) officer from
being gone from a single building.

(b) The Employer will make every reasonable effort to release elected Union
officials whose responsibilities require short-term absence to attend to
representative duties. Such officers will provide advance notice wherever
possible and shall notify their supervisor immediately when summoned. Elected
officials will remain on site at assignment until arrangements are made to cover
security responsibilities.

Jury Duty: Officers serving Jury Duty on a scheduled work day will be provided an
excused leave of absence for Jury services and shall receive the difference between
the pay received for jury service and the hourly rate for such workday while required
to serve on jury duty for up to five (5) days. Officers must provide proof of jury
service to receive jury duty pay. The Employer shall not interfere with an officer’s
appointment to Jury Duty and officers serving Jury Duty shall be entitled to retain all
earnings provided for Jury Service.

(a) If requested, officers will not be required/scheduled to work the midnight shifts
the evening before their Jury Duty begins.

(b) Officers will be required to provide copies of their Jury Duty notification by the
first shift following receipt of their notice of obligation in order to be eligible for
pay and/or to be removed from schedule.

Bereavement Leave: Officers will be granted Bereavement leave of up to three (3)
days, if work time is lost in order to attend the funeral of a member of the immediate
family. The officer will be paid his straight time hourly earnings for the scheduled
work days missed. The term “immediate family” shall mean grandmother,
grandfather, mother, father, stepparents, mother and father-in law, spouse,
domestic partner recognized by state or local law, son, daughter, stepchildren, sister
or brother. Time paid for such leave shall not be counted as a casual absence or as
time worked for overtime purposes.

(a) Additional time off without pay will be provided for officers who attend out-of-
state funerals for eligible immediate family members.

On_the Job Injury: Officers who are injured on the job while at work in a paid
status and sent out for medical treatment will be paid up to the end of their current
shift.

Article 10: Hours of Work and Overtime

10.1

The normal workweek for the Employer shall consist of 168 hours commencing at
Sunday 12:01 AM and concluding one hundred and sixty eight hours later. This does
not constitute a guarantee of work hours.
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(a) The normal workday will be eight (8) hours exclusive of a thirty (30) minute unpaid

meal break. Employees who work through an unpaid meal break will be
compensated for the time worked.

(b) Employees will receive a fifteen (15) minute paid rest break for every four (4) hours

worked.

(¢) Employees who are scheduled for less than eight (8) hours will receive a paid fifteen

(15) minute rest break for each four (4) hours worked.

(d) The company recognizes the requirement to make its best efforts to provide

10.2

10.3

10.4

10.5

10.6

10.7

10.8

regularly scheduled breaks. It is not the intent of the Company to deny, avoid or
abuse this requirement.

Overtime premiums shall be earned in accordance with State and/or Federal law on a
weekly basis. The Employer will pay for actual time worked. Overtime pay does not
include the H&W supplement.

Shift Differential: For hours worked between 6:00 PM and 6:00 AM, the company
agrees to pay an additional hourly amount for all hours worked. The amount is
noted in Addendum A.

Officers reporting to work as scheduled without having been notified that there would
be no work shall receive a minimum of four (4) hours work or pay at the rate they
would have received had they worked. The Employer shall have the right to require
the officer to work for this payment; however, if the employee refuses to perform the
assigned duties, they will not be compensated. This section shall not apply where
work is not available because of the Acts of God, catastrophe, or other conditions
beyond the control of the Employer or the Employer contacted the Employee at feast
one (1) hour prior to the start of his or her shift at the telephone number designated
by the Employee and leaves a voice mail if no answer.

Officers called back to work after completion of their regular shift will be guaranteed
four (4) hours work or four (4) hours pay provided, however, any officer who
voluntarily leaves with Management’s approval prior to completion of the four (4)
hours work will only receive pay for the actual time worked.

Officers will not be given time off from their regular shift to prevent the payment of
overtime, except by mutual agreement or in the case of emergencies. Officers
requested to come to work early, prior to their scheduled starting times, will be
permitted to complete their reqular scheduled shift.

Employees, who are called in for reasons other than to work except to administer
discipline, will be paid for actual time spent and the time spent traveling to the
location. Normally, discipline will be administered while the employee is on shift.
Employees will be required to provide verification of travel time upon request.

All pay discrepancies will normally be corrected by the Company within ten (10)
business days of management staff receiving a copy of the employees Statement of
Earnings and Deductions . Payroll corrections will be tendered to the employee in
the form of a separate check or Direct Deposit (whichever payroll process is currently
in effect for the affected employee).
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10.9

10.10

Schedules will be published each Friday for the subsequent week. As a whole, these
schedules will be displayed and available for review at the local office; each facility
will be provided copies of their respective schedules within the aforementioned
timeframe.

Employees not been relieved as scheduled must be provided reasonable notice by
management when due to a call out.

Article 11: Overtime & Scheduling of Additional Hours

111

Scheduling of Overtime: All overtime or additional hours the employer has advance
notice of will be incorporated into the weekly schedule; this schedule and all
associated updates will be posted at all facilities no later than 0800 hours each
Friday.

(a) Officers will be provided with a minimum of eight (8) hours off between
assigned shifts.

(b) For scheduled overtime, bidded officers assigned to a facility requiring
overtime will be given first right of refusal. Overtime will be then be assigned
to those who volunteer. The Employer will make reasonable efforts to spread
overtime assignments among those employees who seek them but it is the
responsibility of the Employee to notify the Company if they are not receiving
such opportunities.

(c) Overtime derived from employee call-outs will follow the same protocols
established for scheduled overtime.

(d) An officer can make themselves available by contacting the Road Supervisor
on nights, weekends, and/or holidays.

(e) Officers at each facility accepting or required to work overtime will assume
the duties of each officer being replaced provided they can perform the
available work. Duty assignments may be exchanged by officers with
Management’s approval, '

(f) On the shift immediately prior to vacation leave, officers scheduled for
vacation will be the last forced to work overtime unless the officer agrees to
stay over,

(9) Overtime of four (4) hours or less will be offered to those bidded employees
on shift at the facility by seniority. The Employer retains the right to mandate
the least senior employee(s) on shift to work the overtime.

(h) Overtime work of more than four (4) hours will be offered by seniority to
available employees. The Employer retains the right to mandate the least
senior employee(s) contacted in order to fill the available shift.

() Part-time employees can be utilized to fill any open shift/facilities, provided
this does not interfere with a full-time employee’s (other than bidded shift
less than 40 hours) ability to achieve at least 40 hours in the work week. A
part-time employee cannot be utilized to fill open shift/facilities that result in
their receiving an overtime pay rate unless no full-time employee is
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willing/able to work those hours. This process will be conducted utilizing the
part-time Seniority Roster. The most senior employee will be contacted via
telephone and offered the first right of refusal. If the employee declines or
cannot be contacted, the next employee on the list will be contacted until the
shift/facility has been filled or all efforts have been exhausted and the hours
will be mandated in accordance with the CBA.

Article 12: Shift/Facility Selection

12.1 Open Shift Selection

(a)

(b)

(©)

Shift/Facility selection will be awarded based on Company seniority, whenever
possible and when approved by contract management and the facility
management. Documentation of removal actions will be requested by the
Employer and upon receipt, provided to the Union.

(1) Employees will be given the opportunity to request a transfer to an
open shift/facility. Such requests will be in writing and maintained for
twelve (12) months. Employees will be selected to the open
shift/facility by seniority of those requesting. Employees who decline
the opening cannot request consideration for eight (8) months.
Employees whose circumstances change prior to selection will notify
the Employer in writing. Employees who are awarded the open
shift/facility cannot move again for four (4) months, except under a.2
below. An employee can have a maximum of three (3) desired
locations on file at any one time.

Any subsequent change in a shift/facility must consider seniority
whenever the senior officer is approved to work that shift/facility. In
the event a situation has previously occurred in which an officer has
been removed from a shift/facility seniority will not prevail.
Additionally, the company will have the prerogative to give preference
to officers who have a specific need and or hardship, in which case
the Union will be notified.

(2) Employees who bid for FBI Miami facility will be ineligible for
reassignment for a period of twenty four (24) months; this does not
include employees who are required to augment due to staffing
shortfalls.

Any officer who desires a change in shift/facility due to hardship
circumstances must obtain a mutually acceptable shift/facility trade with
another officer. The proposed shift/facility change must be put in writing,
submitted to the Contract Manager or Assistant Contract Manager for his/her
approval and shall not exceed a period of thirty (30) calendar days. A change
in shift/facility must be approved by management prior to its effective date.
Approval for a continuation of the change in shift/facility beyond thirty (30)
calendar days will necessitate a repeat of the above process.

Full-time employees will be afforded first right of refusal of any/all available
full-time position(s) in accordance with the shift/facility bidding processes
established in the CBA. Any remaining full-time position(s) will be offered to
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12.2

part-time employees in accordance with the shift/facility bidding processes in
the CBA.

(d) In the event that the shift/facility is not filled in accordance with Section (a)
of this Article, the assignment will be posted for a minimum of fourteen (14)
days and the most senior qualified individual will be awarded the shift/facility
and the shift/facility will be filled within thirty (30) days.

Rotating Posts: Employees are required to rotate posts at all facilities with multiple
post assignments.

Article 13: Uniforms and Equipment

13.1

13.2

13.3

The Employer will determine all items of uniform and equipment and will furnish all
items of uniform and equipment. All officers will be provided a complete set of
uniforms as determined by the Employer. For replacement garments and new hires,
complete sets is defined as five (5) short sleeve shirts one (1) long sleeve shirt and
four (4) long pants, and one (1) tie. Replacement of uniform clothing will be on “as
needed” basis. An officer will be required to return worn items of clothing prior to the
issuance of a replacement. The cost of the replacement of uniforms and equipment
shall be borne by the officer if the uniform or equipment is lost, misplaced or stolen
or if the damage or wear is the result of the officer's negligence or intentional
conduct. Upon termination all uniforms and other equipment must be returned to the
Employer. The cost of damaged or missing uniforms or equipment due to the
negligence of the employee will be withheld from the final paycheck.

The Employer will ensure that all company owned radios are kept in good working
order. The Company will make its best efforts to ensure that all locations have the
proper equipment at all times.

The Employer agrees to properly maintain the entire Employer owned, leased and/or
rented equipment. No officer will be directed to operate known unsafe equipment.

Article 14: Strikes and Lockouts

14.1

The Union recognizes that it is the responsibility of the officers to guard and protect
the sites, premises, material, facilities and property of the Employer and its
customers at all times and under all circumstances. The Union agrees that its
members will faithfully discharge this responsibility and during the life of this
Agreement or any renewal or extension thereof, that it will not cause, or permit its
members to cause, nor will any member of the Union take part in any strike,
including sympathy strike, sit-down, stay-in, stoppage of work, picketing or other
interference with or refusal to perform their duties regularly assigned to them. The
Union further agrees in the event of any controversy between the Employer, and/or
any other group, organization or its members resulting or threatening to result in
any strike, stoppage of work, or other interference with production, that its members
will continue to report for duty, remain at their posts, and in the regular manner
discharge the duties assigned to them. The Employer reserves the right to discipline
or discharge any officer who engages in a violation of this Section without recourse
to Articles 6 & 7.
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14.2

During the life of this Agreement, the Employer will not lock out any officers covered
hereunder.

Article 15: Seniority

15.1

15.2

15.3

15.4

15.5

15.6

For all purposes of the agreement, seniority shall be defined as the length of
continuous employment under the FPS (So. Florida) Contract. Seniority for
employees with the same date of hire will be determined by the application date and
then highest last four digits of  the social security number.

Full-time employees are designated as employees who are regularly assigned and
working on a bidded shift as referenced in Article 12. Part-time employees are
designated as employees who are not regularly assigned and working on a bidded
shift.

For the purposes of the benefits package, the full time employees who are
reasonably expected to work 30 hours or more per work week are eligible for the
benefits package, but subject to the eligibility requirements of the specific benefit.

Forfeiture of seniority. An officer shall forfeit seniority and be terminated for the
following reasons:

(@) Resignation;

(b) Retirement from the Employer;

(c) Discharge for just cause not reversed in arbitration.\;

(d) Failure to return from a layoff within ten (10) working days after proper
notification of recall has been given to the employee;

(e) Layoff for a continuous period of 12 months or length of employment whichever
is less;

(f) Completion of ninety (90) continuous days of service in a voluntary assignment
outside the bargaining unit;

(9) Fails to perform work for the Employer(s) for any reason beyond one (1) year or
length of employment whichever is less;

(h) Fails to qualify or to re-qualify. (see Addendum B);

(i) Permanent removal by the Client.

An officer shall serve a probationary period of ninety (90) continuous days beginning
on the date they receive their preliminary adjudication and begin productive work.
During the probationary period, the Employer shall have the sole discretion of
disciplining or terminating such officers. Such discipline and discharge is not subject
to the grievance and arbitration provisions of this Agreement Any absence during
this probationary period may, at the sole discretion of the Employer extend the
probation for a like period. Upon completion of the probationary period to the
satisfaction of the Employer, an officer shall become a regular officer and his/her
seniority shall date from the most recent date of hire. The probationary period can
also be extended by mutual consent of the Local Union President and the Employer.

Officers who accept a position out of the bargaining unit shall retain accumuilated

seniority during the first ninety (90) days spent out of the bargaining unit provided
they remain in the active employment of the Employer. Such officers shall regain



15.7

15.8

15.9

15.10

15.11

accumulated seniority upon transfer back into the bargaining unit within such ninety
(90) days one time during the term of the Agreement.

Layoff Procedures: When it becomes necessary for a reduction in the work force in
any company, layoffs will occur in the following sequence with consideration for
special qualifications:

(a) All probationary officers;

(b) If additional reduction is necessary, part-time seniority officers;

(c) If additional reduction is necessary, full-time seniority offers based on lowest
seniority date.

Officers will be given as much notice as possible of layoff.

It is understood that an employee who is displaced as a result of lay off from one
Employer may move to an open position with any other Employer. He will take with
him his old seniority (FPS).

Laid off employees will have the option to apply for open positions with any of the
Employers represented by this Agreement.

Recall Procedure:

Laid-off officers will be recalled by the company in the following sequence in line with
their seniority with consideration for special requirements:

(a) Full-time seniority officers, highest seniority first
(b) Part-time seniority officers, highest seniority first, after all full- time seniority
officers have been recalled

Recall rights for all officers shall continue for a period equal to twelve (12) months or
length of employment whichever is less from date of layoff. Officers who are recalled
to an available position must state their intention to accept the job within seven (7)
days after notice of recall and must report to work within ten (10) days after notice
to recall or else forfeit recall rights. The ten-day report time can be extended by
mutual consent.

The officer shall be responsible for maintaining a current residential address and
telephone number with the Employer at all times. Recall notice shall be given by
telephone, where applicable, and will be confirmed by registered letter to the last
known address,

Opportunities for fuli-time schedules will be offered to part-time officers based on
their bargaining unit seniority. Should a part-time officer decline an opportunity for
full-time status, said officer will not be offered another full-time opportunity until
such time as all current less senior part-time officers have been afforded full-time
opportunities.

Employer shall prepare separate seniority lists for full-time and part-time officers.
Updated lists shall be provided quarterly or upon request. The lists will include the
officer’s name and seniority date. The Company is responsible for posting the list at
each of the Company offices and mailing a copy to the Local President and
International Representatives.
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15.12 A full time non probationary officer who is unable to work a thirty four (34) hour

work week due to: union leave, all military leaves, medical restrictions, such as:
medical leave, or qualifies for leave under state or federal law will continue to
accumulate seniority as a full-time officer during such time up to the limits provided
under section 15.1.

Article 16: Training

16.1

16.2

16.3

16.4

16.5

Officers will be paid for actual time spent for Employer mandated training at the
applicable wage rate.

A mileage rate as prescribed by the federal tax reimbursement standards will also be
paid to the officer for travel to and from the site for mandatory Employer required
training or qualification if such training is 50 miles or more from the officer’s regular
place of work in accordance with the Company’s policy. If a company vehicle is
provided for the travel, regardless of the miles, mileage will not be paid.

Whenever practicable, all Employer-administered training will be given on an officer’s
regularly assigned shift.

If training occurs during an employee’s scheduled duty hours, the employee will be
paid their hourly wage during any required travel. However, if an employee is
scheduled for training during a timeframe other than their scheduled duty hours,
they will be paid a minimum of two (2) hours for the time spent in training.

Weapons qualification target(s) will be reviewed/scored in the presence of each
respective employee.

Article 17: Licensing Requirements

17.1

17.2

All fees and licenses, other than driver’s license, which are required by the Employer,
will be paid by the Employer under the following conditions.

(a) The employee utilizes those companies approved for reimbursement by the
Employer

(b) The D&G licenses required for armed security officers must be secured by the
employee prior to employment. Renewals of these licenses will be reimbursed
by the employer in the amount of the current state renewal fee providing the
employee does not allow the license to lapse.

(c) The employee will refund to the employer 50% of the cost of the D-license if
he/she leaves employment for any reason within 6-months (within one (1)
year for the G-license) after being paid for the license by the Employer.

(d) To be reimbursed, the receipt must contain instructor and/or school name,
license number and contact information.

An Officer must notify the Company if their license(s) is suspended or revoked and
will not be permitted to work until such license(s) is reinstated.
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Article 18: General Provisions

18.1

18.2

18.3

18.4

18.5

18.6

18.7

Each officer is responsible for having a correct residential address and telephone
number on file with the Employer at all times. All written notices shall be deemed to
be properly filed if sent to the officer’s last address on file.

Officers are required to report to work clean, well groomed and with a neat
appearance in accordance with Employer directives.

If authorized by FPS, a bulletin board or union notebook be used by the Union for
posting notices that are approved by the president of the Local Union or the Chief
Steward of the Local Committee and restricted to:

(a) Notices of union recreational and social affairs;
(b) Notices of union elections and nomination sheets for unit officer elections;
(c) Notices of union appointments and results of union elections;
(d) Notices of union meetings;
(e) Notices concerning bona fide union activities such as:
(i) Cooperatives, Credit Unions, Unemployment Compensation
(i) Information;
(ili)Other notices concerning Union affairs that are not political or
controversial in nature or adverse to the Employer or the Client;

A list of new hires will be provided to the Union President by the 10" day of each
month. Arrangements shall be made for the Local Union representative to brief the
new officers on the Union’s representative status and this collective bargaining
agreement during new hire classes.

Regardless of daylight savings time, officers shall be paid for actual hours worked.
Each officer will be granted relief when necessary as soon as coverage for such
officer can be practically arranged. Under no circumstances will an Officer leave

his/her post unattended.

Once the agreement has been signed, The Employer will forward to The International
Union three copies of the Collective Bargaining Agreement (CBA).

Article 19: Legality

181

19.2

Should the parties be advised that applicable law renders invalid or unenforceable
any of the provisions, memoranda of understanding, or letters supplemental,
amendatory, or related thereto, the parties may agree upon a replacement for the
affected provisions. Such replacement provisions shall become effective immediately
upon agreement of the parties, without the need for further ratification by the Union
membership and shall remain in effect for the duration of this Agreement.

In the event that any of the provisions of this Agreement, including all agreements,
memoranda of understanding, or letters supplemental, amendatory, or related
thereto, shall be or become legally invalid or unenforceable, such invalidity or
unenforceability shall not affect the remaining provisions thereof.
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19.3

Government Supremacy. The Union agrees to cooperate with the Employer in all
matters required by the Government, and the Union recognizes that the terms and
conditions of the Agreement are subject to certain priorities which the Government
may exercise. The Union agrees that any actions taken by the Employer pursuant to
a requirement imposed by the Government shall not constitute a breach of this
Agreement. Any action which the Government directs or requires the Employer to
take immediately may be taken without prior notice to or discussion with the Union.
However, whenever such action affects a term or condition of employment, the
Employer will inform the union of the effects of that action.

If the contract agency (DHS) directs that a specific employee be removed from the
contract or otherwise disciplined , any such action directed may be undertaken by the
Employer. In the event that the contracting agency expressly directs the removal or
discipline of a bargaining unit employee, the Employer agrees to cooperate with the
Union by providing it with all relevant information concerning the incident. The Union
will be entitled to any appeal process available through the applicable procurement
regulations for the Employer.

The Union recognizes that the Employer has certain obligations in its contract with its
client pertaining to security clearances and agrees that nothing in this Agreement is
intended to place the Employer in violation of its security agreement with its client.
Therefore, in the event any governmental agency advises the Employer that an
employee covered by this agreement does not have or cannot obtain the required
Security Clearance, and thus is restricted from work on, or from access to classified
material or government controlled property, neither the employee nor the union will
contest discharge or such employee(s) by the Employer. If the employee is successful
in appealing the action with the agency, the employee will be offered re-employment
without back pay.

The union will be notified of any employment action taken pursuant to this Article and
upon request be furnished evidence in support of the action.

Article 20: Dues Check Off

20.1

The Employer agrees to deduct initiation fees and Union dues for proportionate share
payments from the wages of officers who voluntarily authorize the Employer to do so
on a properly executed payroll deduction card in the form attached as Addendum C.
Such deductions shall be made from the first paycheck of each month, or the first
pay received in that month in which the officer has sufficient net earnings to cover
the Union membership dues or payments. Funds deducted, along with a summary
sheet including the names, addresses, social security number and local union
number of officers and the amount of dues deducted from each shall be remitted to
the International office of the United Government Security Officers of America
(UGSOA) within fifteen (15) days after the first regular payday of the month. The
Employer will provide to the International Union quarterly reports that will include
officer's name, address, city, state, zip code and current wage rates, sorted by Union
Local. The Union agrees it will promptly furnish to the Employer a written schedule of
the Union dues, initiation fees, and proportionate share payments. The Union also
agrees to promptly notify the Employer in writing of any changes to these amounts.
Union authorization cards must be submitted prior to the fifteenth (15™) of the
month proceeding the date that deductions are to be made.
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20.2

The Union agrees to indemnify the Employer against any loss or claim, which may
arise as a result of The Employer’s compliance with the union membership or check
off articles. In addition, the Union agrees to return to the Employer any erroneous or
improper overpayment made to it.

Article 21: Report of Physical Examination

21.1

21.2

A report of physical examination and any laboratory tests made by physicians acting
for the Employer will be given to the personal physician of the officer involved upon
the written request of the officer.

The employee will be paid by the Employer at the officer’s appropriate rate of pay for
2 hours when directed by the Employer for a physical exam. A mileage rate per
federal tax reimbursement standards will also be paid to the officer for travel to and
from the site for said annual physical examination if such site is 50 miles or more
from reqgular duty assignment.

Article 22: Duration of Agreement

22.1

This Agreement will take effect November 1, 2014 and shall continue in full force
and effect without change until October 31, 2017. If either party desires to terminate
this Agreement, it shall sixty (60) days prior to the expiration date give written
notice of the termination. If neither party gives notice to terminate this Agreement
as provided above, or to modify this Agreement as hereinafter provided, the
Agreement shall continue in effect from vyear-to-year thereafter subject to
termination by either party on sixty (60) days’ written notice prior to October 31,
2017 of any subsequent year.

If either party desires to modify or change this Agreement, it shall, sixty (60) days
prior to September 30, 2017, or any subsequent September 30, give written notice
to such effect. Within ten (10) days after receipt of said notice, a conference call will
be initiated by the party seeking to modify or change this Agreement to establish a
schedule for negotiations in which case this Agreement shall continue in full force
and effect until terminated as provided hereinafter.
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Article 23: Health and Safety

To provide a safe and healthy work environment for employees, customers, and visitors, the
Company has established a workplace safety program. This program is a top value for the
Company. Its success depends on the alertness and personal commitment of all.

The Company provides information to employees about workplace safety and health issues
through regular internal communication channels such as supervisor-employee meetings,
bulletin board postings, employee newsletters, memos, or other written communications.

Each employee shall obey all safety rules and exercise caution in all work activities.
Employees must immediately report any unsafe condition to the appropriate supervisor.

Employees, who violate safety standards, cause or fail to report hazardous or dangerous
situations, or, where appropriate, fail to remedy such situations, may be subject to
disciplinary action, up to and including termination of employment.

In the case of accidents that result in injury, regardless of how insignificant the injury may
appear, employees must immediately notify the appropriate supervisor. Such reports are
necessary to comply with laws and initiate insurance and workers' compensation benefits
procedures.

The Company agrees when extremes of weather occur that employees working at exterior
posts, defined as outside guard station posts, that the Company will take reasonable means
necessary to protect the employees during dangerous and unsafe weather.

Article 24: Drug and Alcohol Policy

The Company has a vital interest in insuring safe, healthful and efficient working conditions
for our employees. In addition, as a federal contractor, we have a duty to safely and
efficiently provide the public with quality goods and services at a reasonable cost. The
unlawful presence of controlled substances or use of alcohol in the workplace conflicts with
these vital interests and constitutes a violation of the public trust. For these reasons, we
have established, as a condition of employment, the following drug and alcoho!l free
workplace policy.

No employee may be under the influence of any illegal drug or alcohol while in the
workplace, while on duty, or while operating a vehicle or equipment.

White on the Company premises and while conducting business related activities off the
Company premises, no employee may use, possess, distribute, sell, or be under the
influence of alcohol or engage in the unlawful manufacture, distribution, dispensation,
possession, or use of illegal drugs. In addition, use of prescription drugs which may impair
an Employee’s ability to safely and properly perform their duties is also prohibited. Further,
no employee may consume alcohol while in uniform. Violations of this policy may lead to
disciplinary action, up to and including immediate termination of employment, and/or
required participation in a substance abuse rehabilitation or treatment program. Such
violations may also have legal consequences.

Employees must notify the Human Resources Manager of any criminal drug statute
conviction for a violation occurring within the workplace within 5 days of such conviction.
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Within 10 days of such notification or other actual notice, the Company will advise the
contracting agency of such conviction.

In accordance with federal and state laws, employees under the age of 21 are prohibited
from serving or consuming alcohol.

The Company, in its discretion, reserves the right to conduct pre-employment, post-
accident, random and reasonable cause drug and alcohol tests, subject to applicable law.
Confirmed illegal use of drugs will not be tolerated and will be grounds for refusal to hire or
for termination.

Violations of this policy may lead to disciplinary action, up to and including immediate
termination of employment, and/or required participation in a substance abuse
rehabilitation or treatment program. Such violations may also have legal consequences.

In the event an employee feels that another employee may be under the influence of drugs
or alcohol, he or she should report the incident to their supervisor or to a representative of
the Human Resources Department.

If a person is believed to be under the influence of drugs or alcohol the Human Resources
representative or the supervisor will remove the individual in question from the workplace
and arrange testing as necessary.

Employees may be subject to additional requirements as required by the contracting agency
and as mandated by the Federal Drug & Alcohol Free Workplace Act. Project Managers shall
work with Human Resources representatives to identify additional methods or procedures
that may be required under the Act.

Employees with questions on this policy or issues related to drug or alcohol use in the
workplace should raise their concerns with their supervisor or the Human Resources
Manager.

Article 25: Adjudications

25.1 The employer will notify each employee of the status of their adjudication,
qualifications and certifications within the following timeframes:

e Six (6) months prior to the expiration for their adjudication
o Thirty (30) days prior to the expiration of their qualification(s) or certification(s).

25.2 The intake of an employee information file or filing for a desired adjudication will be
documented by the employer in a manner that will provide justifiable and
comprehensive tracking to include notifications and confirmations. This process will
be concise and available to all employees to ensure their understanding of the overall
process.
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Addendum A - ECONOMICS

Holidays

The following holidays shall be recognized and paid for under this agreement:
New Years’ Day

Martin Luther King
Washington’s Birthday
Memorial Day

July 4%

Labor Day

Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day

* & ¢ & o & ¢ > o o

In order to be eligible for holiday pay the employee must work their full scheduled workday
before and their next full scheduled workday following the holiday and in addition, if
scheduled to work the holiday they must work that day.

Each full time employee who works on a designated Holiday will receive holiday of eight (8)
hours and in addition will receive pay for all hours worked at his or her regular rate of pay.

Part time employees holiday pay will be prorated based on the number of hours they
worked in the week prior to the holiday. The proration formula is: Number of hours worked
divided by 5 days in the work week. (For example: 32 hours worked / 5 days = 6.4 hours
of holiday). Under no circumstances will an employee be entitled to more than eight (8)
hours of Holiday pay per Holiday.

Holiday pay shall not count as hours worked for the purpose of computing overtime.

Any employee who is on layoff, sick leave or who is on leave of absence shall not be eligible
to receive Holiday pay. An employee on approved vacation the full scheduled workday
before and their next full scheduled workday following the holiday will receive holiday pay.

Vacation
Employees shall be entitled to the following vacation on his/her anniversary date of
employment (FPS)

Anniversary Year *Vacation Allowance
After 1 year 80 Hours
After 5 years 120 Hours
After 15 years 160 Hours
After 20 years 200 Hours
After 25 years 240 Hours

*Full-time employees will be granted the full paid time off allowance noted on their
anniversary date. Part-time employees will be granted a prorated portion of the paid time
off allowance based on the hours they worked during their anniversary year.

Employees desiring vacation shall request in writing not less than thirty (30) days in
advance of the desired time off. Employees will receive a decision within 7 business days
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from the date of submittal to local management. Vacations will be granted to those
submitted first, but seniority shall determine preference of leave if requested on the same
date.

All vacation must be utilized before authorizing/allowing any unpaid leave.

Vacation will be paid out on the paycheck following the employee’s anniversary for any
unused vacation. In addition, unused vacation will be paid out upon separation of
employment.

Vacation cannot be carried over to the following anniversary year.
Vacation time paid shall not be count as hours worked the purpose of computing overtime.
Sick Leave

All full-time employees who have completed one (1) or more years of employment will be
entitled to four (4) sick days on their employment anniversary year. Part time Employees
will receive sick leave on a pro-rata basis (same as vacation).

Sick leave shall be used when an employee is unable to perform the functions of his/her
position because of personal illness or injury. Vacation leave cannot be used for iliness or
injury.

Sick leave is not carried over at the end of each employment anniversary year. Unused Sick
leave will be paid out at the end of each employment anniversary or at termination.

An employee who will be absent due to illness or injury must provide the Company with
notice of his/her anticipated absence as soon as the need to be absent becomes known to
the employee, a minimum of four (4) hours, regardless of the length of the anticipated
absence. Failure to do so will result in disciplinary action and sick leave not being available
and the absence being unpaid.

An employee who is absent due to illness or injury for more than three (3) consecutive
work days shall be required to provide to the Company a physician's statement supporting
the employee's absence and certifying that the employee is able to return to work.

Where an employee takes leave pursuant to the Company's Family & Medical Leave Policy,
the provisions of that policy will supersede any provision of this Article which is inconsistent
with that Policy.

Sick pay time shall not count as hours worked for the purpose of computing overtime.
Health and Welfare

The company will establish, pursuant to the Internal Revenue Code, a 401(k) retirement
plan and trust account available to each employee working on this contract who is eligible
according to the Company's plan. After satisfying the eligibility requirements, the employee
is qualified to become a member of the Plan. Eligible employees may authorize the
employer to withhold a portion of their compensation and to deposit such amount in the
Plan Fund. Details about how the plan works are contained in a corporate 401(K) Plan
Summary Description. The company will provide a single point of contact to assist
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employees with issues of utilization such as available investment options, quarterly
statements and account balances.

Section A

For the purpose of purchasing covered benefits, the Company pay to the employee the
health and welfare amount specified below per hour for all straight time hours worked,
including paid leave hours, not to exceed forty (40) hours in any one week to employees
covered by this Agreement. Part time employees will not be eligible to participate in the
benefit package; therefore, their health and welfare payment will be deposited in the
Company’s 401(k) plan in an account set up in the employee’s name. The health and
welfare contribution will not be paid to part-time employees in cash or as part of the
employee’s paycheck under any circumstances.

Current Effective 2/1/15 Effective 2/1/16 Effective 2/1/17

$4.20 $4.20 $4.30 $4.35

Section B

Employees who demonstrate active participation in other bona-fide group medical coverage
plans may waive health insurance and the health and the welfare contribution shall be
applied to the Company’s 401(k) in an account set up in the employee’s name.

Employees may waive the health and welfare contribution health benefits in writing once per
year. Any residual health and welfare contributions not used to purchase benefits shall be
applied to the Company’s 401(k) plan in an account set up in the employee’s name.

If the Employee elects benefit levels that exceed the total health and welfare contributions
allotted to him/her, the excess cost will be paid by the employee in the form of a payroll
deduction.

Section C

Purpose and Eligibility. The purpose of this Article is to provide a life, health, and dental
insurance program for employees covered by this Agreement and who are deemed eligible
for coverage by the Company's insurance carrier(s). Dependents of employees will be
covered by the benefits provided in Section D of this Article as long as they are not deemed
ineligible for coverage by the Company's insurance carrier(s). Coverage for employees and
their dependents will begin on the first day of the month following their date of
hire. Coverage for employees and their dependents will cancel the last day of the month in
which their employment ends.

Section D
a. The program described in this Article shall be administered by the Company or
through arrangements provided by it. Any contract(s) entered into by the Company

with respect to benefits of this program shall be consistent with this Article.

b. The Company may establish reasonable rules for the administration of the program
described in this Article.




c. In the event that the the Affordable Care Act (ACA) of 2010 is repealed, the parties
shall re-open negotiations.

Wages

During the term of this agreement employees will receive the following minimum rates of
pay.

Current Effective 2/1/15 | Effective 2/1/16 | Effective 2/1/17

$19.75 $20.15 $20.55 $20.95

Key West Supplemental Wage: Employees who are covered under this agreement who
work “In The Keys” shall, in addition to his/her base rate of pay, receive an additional eighty
five (85¢/hr.) added to their base rate.

Probationary employees : Probationary employees in training may be paid 85% of the
prevailing wage. Once working within the bargaining unit, the probationary employee will
begin to be paid at the rate negotiated.

New Hire training wage: Newly hired employees that attend mandatory training at the
time they are hired will be paid the federal or state minimum wage while in training,
whichever is higher.

Shift Differential: The Company agrees to pay an additional $.50 for all hours worked
between 6:00 PM and 6:00 AM.

NOTE: All economic increases go into effect beginning on the next contract year which
begins on February 1.
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Addendum B - ANNUAL REQUALIFICATION & LICENSURE

1. Range Failure

The annual firearms re-qualification “session” consists of no more than two (2)
attempts to qualify. If unsuccessful on the first attempt, the second attempt
much be completed immediately after the first attempt. If an employee fails a
qualification session, they cannot work on contract until successfully qualifying.

Any employee who fails their annual firearms re-qualification must attend a
minimum of eight (8) hour remedial training course prior to attempting their
second (2"} qualification session.

If an employee fails the second (2"!) qualification session, on their third (3
qualification session they must partake in eight (8) hours of remedial training
prior to each attempt.

Employees cannot attempt to re-qualify within two (2) weeks of failing a
qualification session.

Employees will not be afforded more than three (3) opportunities to successfully
qualify. Any employee that fails the third (3™) qualification session will have
their employment terminated.

It is the Company’s intent to re-qualify all employees who fail a weapons
qualification session within three (3) weeks of failing a qualification session.

Employee seniority will not be affected while removed from the contract due to
failure to qualify unless they are terminated.

2. State D and G License Termination

An employee who fails to maintain his/her license under this Agreement will be given thirty
(30) days to produce evidence of licensure. Failure to secure their license within the thirty
days will result in termination of employment.

e An employee who produces a valid license within the thirty (30) day
window will return with seniority.

» Itis understood that employees will have only one such opportunity to
regain seniority during the term of this Agreement.

30| °a

Sd
@
i



Addendum C — UNION DUES DEDUCTION FORM

CHECK-OFF AUTHORIZATION

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA, INTERNATIONAL UNION, LocaL No.
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